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W Wl, 3T^n: 23, 2010 O ft l ffich 1, 1932) 


[HPT III— TW54 


■gpwrjc (fee), f^ri^ 12 sum 2010 

RH. 4. 4--’3tR faflRTJRFfa(3Tf4qrn4 3fa'^4^4) 4^lf4fWT 2010 y|^Hfl+ ywl u l^3TM42TR 1976 
(1976 qR 21) ^ RRT 30 £RF W5j\ Tff^Rlt ^FT TTHtH oFR4 ^"StR 1%^R iii4l u l afar 4^ «Ni Stfa 

?P U -S^1 «ff IRfPSRf) qNF 13lk <^14 sfrcyinlwi s^^lq *K=bK 4^(1 

4 WpRi fHHfc^ci fMwi wm t, 3T«rf^ :— 

w? fom i JRfi" u T ( 3d^RPr^ arfa ^Rfenfr 4 rt t^RRi) 

si&m - I 


yK’te 


1. 4f&RT HR. 9RH 3fk efT\ Bt=TT - (l) ^ faPPP# ^T 4faRJ *TR vJRR f^N. 7T4W ( 

arfa<friR4f 3^R *ti4^iR^ ) 4 ttt RRrrt, 2010 t 1 


( 2 ) 4 Hunr^f 4 TfXRRR q4 cnfR? ^4 y^RS 4t4 i 

( 3 ) 4 4> 0c4^ aflhr cr>4^i4t g4 eii\ *44 : 


^ f^RR4 4 HR4fSm 4) ftrcre ^t 44 ftwf tra> «4 4t4 gRT ftftar ^rr ^RTtrrrtt 
f£rf4f^R: q4 vjfi4 - 


(^) 4 ^ cqf^rr u 4 4cH R 3fW^ 4ft R? 4 7JT 44 ^ ^ 4ftgT 

4. cTP^ ^4* 4f4 ^ ^ ri . 

(^) TjTRTf^RT 4*J>. W'UUK. RRR ^ ^ 3RI TO 4 UloR^t^d T^flT 

czg^rT ^T HT^ R4t ?ftt | 


2 . r R ’ himiQ — (i) f4f4^4i 4, uR ?r> ft> 4^4 4, ar^Hf aftf&cr R t4, ~ 


(^) 4 3 n 4 Rq fts aifaRraq. 1976 ( 1976 ^r 21 ) arf44rr 4 ; 

(^) u Pi^<ki yiRj 4 >i 4 ” 4 ftPuin 5 $ vjMf4(4iiH ( 1 ) 4 f4%R ¥tRt^t 4 arRnfa 4 ; 

(^r) 4 aifaRRTH ^£M 3 ^ wtrt ( 1 ) $ artfRr wPRi vrr t Jt 4W aiM^r t ; 

(h) 4 4^ cpt Rt4?r> rsh ari44cf t ; 


(s) y^ti^’ 1 4 44> f4>41 ttrst ^t ^4^ hiriw^ aif4^i4 a444cr 4 ; 

(^) ^4” 4 ^4 viR^ft ^ r? 4 f^T 4 sm 4T4 a4^ ^4 .^r ^ 3i4 f^r ^4 

^jJTFcT fF 4 gTefr araf^f 3 iRt4r t ; 


(u) “TT5R1 4 artorft ^ 4 ^et 4’ ajErmer aih ^4HTfr ^ w 4 r^t^err a444ci # ; 

1 

iff4 ar^t ^44 HtrrowERT r 41^ 4 ( R4qiRqT «4 44 r 4 ■sftsrt yiRr^iff arcief ^R i 


(sil) ‘4Rfcn” ^ ain4ci, - 

(i) trR4tfn?fRT ^rf4d ^^i4 4qr. 

(ii) ar44 f^RT^ 4hpi ^44 3rter4 m g^Nriff g4 aRfe q^ 4, 

(iii) ai i q>R q ^ ^nr Rfm yTffei*i4 gRT to; 4 yiRj^ct f4rTq aii^R+i^ 

tr f4m4 M sra^r. 

(iv) q%5nq *r f4cn^ M 3Rf4 ^ ~<re 4 rt 4 4, 

(v) ftRfr 3R2J TO 4 4qg RT yfclPl^f4d R7 f^RTT^ 3fcffa 4[ t 1 








WT III—71^4] 


3T^5R23, 2010 (ohlfc[=b 1, 1932) 


8297 


fa) “3*raffayf’ fa fayar ah afa yfa ?t, yy 4fa affatftr f ; 


5!/ jL^^ V 1 0) ^ fa) ah 7^ fa) fa a#y Wgiff^cl fi|> yy 

yfaaifa alfayy £ ah fatrfa 3?a4a 4fa y>44ifa at ft Plan 75 fa areffa aw ^pryy fa) ytrR 
*r fayT tfa t : . 


fa) “fsfa” fa afay^fa TIT yfayifa fat ^TfcT 7TT y<# yffafad t ( aft facT W yrfa # f yi fa afafrlfa 
*n wyifa a# t ) ah afayyfr yr <t>4yi>fl fa y^fa, ^rtcit— f^ren, a^ ah y?fa fa) w afayafa yr 
~tf4aifl tR ijfacT: arftftT f ftRJ y^ ^ffafclcT a#t vfa td *n? fa ^ay> xjftr yr y?4t t ; 


fa) “aftniafa” fa ft ft <i'*i 3 fa Tjyftyy (t) fa fa) fa aefty ^la^fl^a ty> yy fatf afoyyfl 
aftnty t ; i 


fa) ‘ 4a*i” fa aPryyfa tit <t>4aifa gRT ffafat faeRHTy 4 yrrfa £rt argRa jja 4 tr aPrfaa t ftrcrfa 
a'7T4cT faaaog fafthri ah argeiftiiiT yy yy^ yia fat ?y ftftyyt fa afaft tcry ^ 

7>y fa cijfT^ct gt TrfaaT ; 


fa) “ytyftiy> fy? fa wfafW yyyfdy yy wtttet^ fah afeyy fa aftn)?T £ ; 


fa) “fatcry” fa tepr ah 4 * j ii 4 a^rr yy <pr afatfw £ ; 
fa) “yryttfact ty>” fa fa^a ty> ary? sfagm aftfay t ; 

( 2 ) yy yrfaf ah yyt fa at ^rfa y^yy t ah a ftatftci y# £ ffayj afcftya fa yharfan £ y£t 
afa stfa at f^T aftiftyy 4 t 1 

awra - 2 

afayyftyt ah yyhrrftfaT yy yjffyR'y, ft^fttf, yflfatey ah fayr fat TPrrffa 

3. af£ra>iRyY ah yfa^Tfhrf y>T y^ffa^r (1) t^ ^ afferen t ah yfayfa ft y y ftiftia tht 4 ^rffa^r 
bY^. a«?fa : - ‘ c 


fa) Tppr ‘V - af^hr 

y>ft^ yy'q- 

(i) w>eT I ( TfBTW yyqy? ) 


aw yy'£f 

(ii) ^faa II ( yycry? ) 

(iii) 'faa III ( yy'd^ ) 

vite yytr 

(iv) Tfaa IV ( jjtszt yyq^ ) 

(v) fahr v ( * wr yyqyj) 

ftftaaY ^ yafafaf ^ fay aw«, fa# afeyrfa #. *trsh afayn^t, ^fry yyy^ yr 
asT yy«ra? ^ ^y t yJTTf yr ^ afafty ^ryf y> aiw? y? ah aftWht <£ tepran yy afay ? ht t # 
ayiftfty y* ^faaT 1 

fa) Tppr <t ^” - ynyfay wyy> (ygyyfaa) 
fa) wjj? ‘fa” - yyyfary aj^yy> fa^yyhra) 

( 2 ) ft ftftyaY 4 fa# ynr ^ fy «ft. ty» t fayRy afayrpfr ^ eFfy# ^ y# m 
yyaT # y# yaa t^ # a 4 efr ^ a^yy afar #fa 1 
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[«rFT III—■' 


Wx\ eFT wr?[, 23, 2010 (+lfil«b 1, 1932) 

4 AMfrz Wmf 4 sfcrar^ fmft ^ra ^ ^ I\ T *ft. ^ to to ^ 

^Tfr 44 ^mrr^T ^ 3^4*4 4 3j4fr m writo 44> ^ w?f 4. 4f4fm> srrarre *re ^ 

“tv” 4 ^Pm 4 4r f4r4t arRTT^iiiKTi ^ <m? 4 4 ter? fV4\ wf 4 90 ft«4 4 3r44tf i%^fr 
3t 44 4 fm f4g^ 3R i 


5 . 4<s m m 4 Sitorfl Mh f^f^T - (i) ^ 4ro 4 yif^ift 

^tvt sfk 4 4wfr 4 fopra gTtWrfr *rere*sre> st4r : 

q^T ^ wqqer^ 4 ^ ^ m t<xmt 4 ^ t eft mmm 4 #a 4 ^ ^sser ftyw srfaw4 

f4tt i 

(2) faf^T 4 4' 4 ftrara. 3rf^rf^m ^ qRT 29 ^ ftwff 4' ITRT ^ ^ 

Pi^qf t£ arj^'Ttq 4 «faj 4 “?r4t Pi^f^cRn Ft4t I 

( 3 ) 5 tf^ srfsrarfl nr *t fe ot *f PpjftT m JTfJrartt mr sraw ^1 srm it 


(4) (1) ftT^T - m 3lf^l4 ^ Cb4^lfl- 

/^■s AnH ^4 ^rrfer 4f ■ftrxnCT TTf?r tit fisrraft TOft Esftf^T f, f^T? tai *TT 

i v qj] (Vifm “Hl'-fM \l inM-m » '' '‘ ' 1 '■ ‘ 

(T@r) f*ra4 arM Mrt m arq4t mt % 4tfMr t?4 ^ M 4 mie fmi t. 


M ?5T M? ^FTT : 

TrtrT m mm simnfl 3n ^ MW 4 mi * ft ^r mi? ^ ^ ffr ^ yy 

(ii) ^T ^T 4r 34M4t Weft MC BT^ft-1 % 37^R 3MRft ^Tf^l 5ntmm ^t 

qiq'^iT m I 

6. tow * «Ri - ftpwi 3 a ftfe M wg it«« US’rn f5r^ ^ srfiwrtt^'^T ^ * 

4tR^f^ m\l*& (l) % Wt wto m -qsircTiMftT 4 ^ m 


^7TUK'R^f^frnr#7mirtmTT titt3trtt^% f^^fr34lt-?mf 

^44 warn 4 im ^ ^ ^ ^ ^ ^ ^ qn m 


8. ^fM^,- 

(l) ^9^0 m 4t4 fm^r ^ti 33mitt ^f ^ hRI^t m mimr Pi% t «i mraui sro^ ^ 4 
3TRf£r3) mfi 510^ % frl^C fafcllfa miT W ■H=h 7 l T I 

3^rjv4 irt t?? tto 4 wfw mft 3Rf4 4 j fen? ftwiftri tm ^r ^^ r n i 

m ( qr) w •>^'qr ,: q”4 4t4 ^ ^ <& *&* ^ ^ ^ ^ 

m^RT 3imn4 ?KT ^5? 4ra 4 -BMfWR mft 3^7 % fcT^ R^llRa f^T ^T ■H^'if i 

(7§)TO 

(4) tm 3Tta4 M ^ 4 MW 3Mm mi IRT 3 v9TTO %t?\ 44 T< ^T 4 

mcPT OTf^rtt TRT 4 aTOMiwra^ ^t, ^tMT ^ mwe f4wfm ^r ^mr 

i 

9. Ttfzxw -(.l) -tii altartMmm ^tit m4mft^T4t 4 
4 3rrft MMyr w^rsr ^ 4 eft t i 

(2) mt % mi f«ra% ^ min 4t t, ^ ^ ^ ^ 

f^wfMrr, 

( ^) 4t 4 BTfmrft mm v*m w t 

mi4t; 
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(TS) ftrtft 3ft 3W $ sft w$ "tf't W 1 ^ W ^ 'V4 JTtecT | 3? 3S W W 

Wnqi^frTd W ft3T ^Sfiqjn ftWP W yHel ^3TT 3T I 

10. 3£33T5RT3faT3ft (1) (3>) 3itf3?f^qFrft 3T3)4~4fft f$ 4 3FFft 4faT3Tf 3ft ft^ 3}fa3fttf 3ft 3Tft4t 43T 

ft 3T W e3PT % 3P^ 3}[^3ftfcrf^4 W^3^f^f^3Tft4tl?3T3fte3Tft3T I5T?ft4f ft%ftT; 

(^)^RT3ft3T3fV 

(1) atfSrafttf 3T *43Tft 3ft 3 ?tt, eftft ftra 

(ii) arf^r^rtt 3T *43i(i ^ ^ f, ^ w 

$rftf^er4Mi i 

(Tt) (1) % ^ (^) % ftft 3ft 371T 4, ^ 3ltafl 3T 3^31$ ft4 3TftfoeT ft^ftT 3ft 3T3fa % fcP3! 3^4 , 

WTf^pft WT3ftafe^^^ft4t3i3ft4ft%fe ;: nJ3Rfi'?itftT I 

(2) <^^34 (l) 4 fa4t ftre 4; gf^rT %t4 fg; *ft fi?4t arfSrerfl 3T 3>~»faft fapik f^g 3ft^ a^imPT3> 3>t4gi^] ; 

3FJEZIT3 t 3T rffW f, 3lfSl3ft4 3ft ^ ^nkn % RlftT 43) 4 3PPft 4313ft 33 cftTft 3T ft tel 3T H3e4Hl ftsft 3ft i 

^ftpiT 4h 44 sftWftft 3r 3>43i(l sfcf wi? 3ft 3ftf ^{3ftr 4^ s^TTFHTPra % w4 3i 33 % «Km i 

irftTeft ft^T ?ott 33 trasf4»34 wnnM *4l3i“Rftfft3ften^ i 1 

w^NipiT,- pf ftrPm % 3nrh(R 4» ferg, 3Pj?iraftieft3) Rb4i 3 t 3>43i(t % ft^-& spjeqref 3T \ 

cff®nr ^afprifi ^rfij ^ ftciftn 3T 3ft4 34 3eii3ft 3£3ftT ^rtt 3ft ^ ft> +4t ft 3'^% ft^^ ^^utRic^^ 

^ ^ ^ wr 5nft^rt ^ 3Ti^7i mftw f^T wmr 11 

11 . $k 43if4^frT,- (i)14ftft3tfSr3ft43T 3>43i(l 60 34 ^ ^ ^ ^nf^f #tt : 

^ 3?sq^r, OTftf^pr (3) % spfrr ■’if^rf ftr?^ tpfcfcrfaPT spt ^ ^iR^i 1 r, 55 

^T^cfT#) 30 ^f ?f4 % ?3T4 ^ ^ft 1 J#Tp ft, f%?ft 3TRwrtt ^ ^Ntt ^ ^if^tT 

^3P#P!T: 

^3Thfli^ 3lRl^r(t ^ |3T^TftrRPT% 3?tffa 4qift^fl ?^ITft?# 3lf^rtt ^ 4 

^ gpT PPT 3^k ftpfl *4^0 q>t '??TT 4 PTP ^ ftlfen '^^T 'T ^ ^ ^ Fl 4 ftstO 3Ttatl 

git ^?n 4 effa w^tt 1W ^ ^ii4^hrt% t?rc % wt ^t ^ ^tt «h4pi(i ^ ft^n 

mt : 

^35 *Jf 3^h 41 ^ SlRl^rt ^T =h4^ltl 3^^ SKI T ITft(T > ftT4t 3TT^?T ^ ^if^?f ^7TT f eff ^ 3TI^?T ^TTftrT fft 

rfltte 1^ PW % 4tcK 3T«^f % ft^R^T % ft^5 ^ ftlf^d 4 ^TT yfrl^'l ^ Mlftl 

eft^T Hltl ^>t 37^T% 4teP[ «t>14 ftft^^^ «bt'll I 

(2) ^ ^ ft ft SPtTT I fti 3TR^f IRT ^11% 3ir^T ^IPfHHeT t eft 3W5 3Tft^ltl <*>4^lfl 

^P#PT^^^3P^OT^3TI^^fteT^ftRni I 

(3) 3P^T V^n ft?N 4,Hft~dUH ' ^ftfeT TO ^T ^ #J 4ft ^ 3T^T ^4l 3 TlfteT #>1t ^ 

ftftRPT(l) %3RWl4^Tft^tT?f4 I 

(4) -fqrefc ^ f ^ efr ^V T M Wf *K 31r^ ?f cb4^ld % PPT^ ^4t 3lfc 3P^T ^ 3R41 

Rl^lR^I I 

'W^W!.- %% ftft'4H % SPfr5R % ftpr, aif^BTO ^«fc4xtl€, - 

(i) ^ 3rf^erf% ^rc #<*ift^frr m Weft w ^Rfilft t ^iw 3ft arftff ?rrft^ w ftio+1 w 3iRRf% | 

3ft 3Tf^ ^ft ^TeU t ; 

3W m 3ft 3rftp errfNi 3ft £<uft^ ^Rn i 


2—299 GI/2010 
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[VPTIII—73^4 


WTTTRm, m^K23, 2010 (<hlKfa 1, 1932) 


3WFT3 

ftTT, ftw, TOrftT ftk y^cfn ft 


12. ftn 47 33fftftl7 - 4ft, TTlftftft fftftt 7T 4)7717! ft ftTT 7T TO! 77 ft! 

4 TOT ftk 3 tt 4 ftftt «t ftftftj ftfl ft ftft to wi wr 77 ^r ftfftr fftftfts ft ^ i 

13. -4 4^7 1 - (1) 3MRtPi47 (3), 34(4(447 (4) 3lt7 34Rlf477 (5) ft 377ft sftt ftft faft&r <T7T hi4Ri 4*[ 4, ft 

to wt(, wrftftTftft, fftft7i?rftft4f7;ft, ft*, artaft tt d^-diPft ft ttotttt% far^ 

(2) fthgT TTjft ftft 37757177! 77 ^dRfftfftd aqtx 3THJ?R 4ft ft ftft TOT fft4f$TcT ft Tift 7 !! ftk TTlR^ft, 3ft747ft7t 
4T dftdlfft % WT dRdlfeld ft WQjft t 


(3)(^) fftftt 4TS7 TT TOTH 4 fftftt TOR aftftTTft TT 4)4 ti( 1 ft fttgrTr TT TOT TT fflft 4dHHfl ft-STlft Rf^fftl 
ftTTTfteftftrftftTTTTTTOftftft ; ! 


(■g) eR^R TJf T'd-TTH 4 7T7H ftTT TOfft ft ft TI 3Tfft4) hIhR 37R4)l(l TT d)4dl(l f 344)1 qiV-dRd) 7T7TTT 

tjftMTT^RTTTTOHTHTft ftwft ftrft437ft Wttft *iiftO ; 


(7J) 3rgi ft <7 SlRin yffHd ftTOtt TT TftTift T£ft ^ftddl TO7 TT ftxri ft vmi ft ti4M TOT van t?, 
4737 TT TOHR 4 33ft TO3cfT ft ftrft ft SRTlfftT ftftt I 


TTOnm, 


(4) TfTTjJT 3Tf£T47ft ft ^cMI 4 ^44dT ft? 3tfft47ft TT (rl^sildlft ft 4<RK '-fttdTT ft fftT H41 c 1'4 ( SflRf* TIHcrt fftTFF, 
4'j-,ch i (| Jim' 7f fftrftt ft 77 ft. TO-2/17/79-37TT3flTft fiftte 29 sftNr, 1980 IRT 3H J 0^n f^RTf wtSTO 
Hfa l fiffi ^RRTH rrrfhST TOT 4 ITT Wft ft 70^ TR^T ^ 

arft^rft 3qtry^r ?rc^rrcfrR- f^rapro arf^RTftm ^ #nr : 


W3T. ll-3/9033R3TR4t 1 rfltR? 22 1991 ^ TTTO ^ ^lfqtJHl4 fttft ^7 W\ ddTO 4 

■BTf^=r)iR<d qRf^TTfvTi qil M<VH< mm ^oriT 3 m^T ^T^T tiH'H ^4i C?4t i 

(5) ft4t H 4 ^ -RTff arf^raiM ^nft4f ^ wit ^ttt fttf ^ ^tt totr 4 to % wt 
■ 3ii4R.d ^3 4^4 % *TRT '44 4i J fl : 

TTTiJ ^ 3TRrer(t R <fTTOft f?h 3|]4ftrT ^TTOT R 33Rf^TT TOf % STifrsf 'Rrff ^ t, ?3T 5RR 3n4f2d 

% IM Tn^cR RRf4 34! TTTtRl ^ TO t^TT $ T$ snajRftf IRT TO 3ft! % 3TRTO 4 
f*RfT jnT^jr^ TRRf % ftR, 3vfrTTT slftf ^ ftf fftTTF!4! I 

14, yfHfd,- ^l4! y'Mfd<m % fd4^> 77 7 j! ‘dldjft 3l!7 TitC 3TRT4)T4 7T 414^1(1 ftv4i 7^ 7T 7737 4 7tft7 TTf 
37^1777 ftT7 % ^7 4 TO 3oT : 


77^47) 4 34^7)inft 7T 4)741 R4l 44 7tRf4 3Tf4Pl7H 4i! WT 29 % RfaTO 4 47^7 7T7477 STO «Hli< 77; f477T % 
^^{7 4 4M! I 

15. grroft,- ft!^ aTRrartt tt Trifttf ft ftft 337 TO7 tt Ttor 4 totot 77 fftprf I fro ftft tjttt % ^ 
7? ?7 TOT TOTTR t ftft 4! TO TTTOft 77 Tift ftTT I 


37717 4 

3TTTO, 3R7FT7R 3#7 3ftft 

16. ftft 37Rl4ift 37h Tftftft ft TTT 77 f4WR,- 7?4=F 33f*ft4t 7T 4)44l(l ^14vlfrT4i 3Tf^drift 71 dTfaft ftTT ftk 
4ft ft fftTOT 77 ftTT, 771 7^ ftft SJTTT 4 3#( ft4 77H 77 4ft ft 37Tft TOtTR 4 ftTT 7T77T ft ftft S|fft 7T 
^Tfftrft ft £TTT 7T77-7T77 77 3ft fftiTT fft TOft Rldft 3TRl4)lRdl, 3Tft^ 7T fftTTT ft 3Tft7 T? TcTTTT 77T7 t I 

17. fftft 3Tf7 dil Pi ft 4)4*7,- TlftT) 3Tf7 4i’ft ftTT 4)cf°4t 47 (44?^ 4)771 ftk ftft 4)TpTT? ft 1 11 ft 4ft ft sftft fftf 
7TTTP7 477 47 477^777 ft ftTfftTrT 4TT7 ft! 7TT7 44 377^7 4 37T7474) 3f fftsft THd4d 7ft TftTTT 7T ¥!Hd!, TTTTlftT 
3ft 3774R 77T TTfft ft 7T7RT7T., TfftTT 4R7T, TOftft -Blk SfTTftft 47 77T7R 3#7 3ft 4fftf 4)771 3jk ftft 377 

ft 4ft ft 377417 ft ftftfftrft, ft f 1 


$ 
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18. 4t sni# qrr wr q*4 qrr qrta,- arfaqrrfl qr qrfqtf ?q faftqqf qrr w 

gfrrfl sfo ^ ^ 3qfafT qT aif^ff #5 £RT W W& 3$ TPft 3TT^?ff 3fa f^ff 35T TO, ST^WT s?h 3TT^ ^TT 
4t 37=t 3fltr foRqft 3Tf^r«^>Tftrn, 374t$M tjj Pm u l % 3T*ffa q? fofiT t t 

19. dlM^kdl 331^7^ qflqMqT,- Uc4q> STfaqTTtf' qT «*>4qitf 4q> % Hind) twi'fcl q>F «ll«td «ti^l 'iN-fl^dT 

^TTtr T^T[j iftW^ JT^fcT qft 'sJH'tilfl 3J?^r qT 3T5T^W ?R 3 qT eft 'sHdl % fWI ^ TR fqi % 

^jifalft^q ^ ^TT qq (RT ft> q9? *qiftd> qT IRT qrftTT3<l4^ % S^JwirH 

qT frrft ^ Slfaq^T m q^aff % ft#T 4 fcTf^RT 37^1 *T ftqT ft 3^7 3T^ 2 f 

qqif4ftf2fe 4ta u d sjfJ-JT =h^ll I 

20. «N> % f%?ff qit jitnfft qrr3 qft - Ur^j arftqrrtt qr qrfqrfl 4^5 3 ^hh<;i(I srfa ftw{4q> rNr <fi'Oii w 

% f%rff git jfh^rfrt ^fiT 3lf^fR IRTR q^IT 37h qW3 % 37fa<wftqf, 44 t % WdWf 3#C 3qqfatTT3Tf ^ 

irtft 3?k a^?R ^ ?llirflHdl 7m d^TT l 

21. jfa, frtq) ?cqiftq9 37f4rqrq,- (l) qrff arf^r^rtt qr **M, w jnfSrarfl 4r ^ q^tl 4> to farft ^hitjkh^ 
qr toft 3RT 3qqfaqr qqrrcR % rrqTqq qr irqqq 4 jh-ii ^ qn ^ i^q ^ qr ^tm: qr «4fciqqTqrqqe>F ^n i 

(2) q^3rto#qrqj J W, w Tnfaqrrt % ^ 4^9 % forr qT 3 tt 4; qr?Mf % qqqi4^<fq> f^nsfar % ftrarq, tttqt 

jraRTir, £cfrfo3H qr q94 arq wi $ qr ^75 'cf arf^rq qr qitf qq fcna^ qi qt aiq^ qjq ^ qr 

farft ■H ' ^yqRM^i qi j^Rft 37Mf^ qr q^ ^4^+ qr 3^q qqq^niq qi 7^qqr 3^1 q4fq ^raqq n 

^ aq4t t srr^ qrq^qT 3Riq qr 3^q qyq ^ ««*iRm q^f ^inTifi i 

( 3 ) qytf stf^yqqft qi f^Rft qireq^lq -hih iff qs q^f q°q qi 41ftqt qr qiterl' terf^q q^F qj^ir qr wr 

q^t ^q ST^qfrT % f=RT t^ft ?fl RTRlft qq 5TW?FT q^f qitqi qi ^ ^<I^ J 1T I 

( 4 ) 37fifq^ qt qnfqrtt, W? HTf^rarti % ^4 4^9 % f^T, «fF 4 qt q9f THTR qttfT 3?Rlft f^RT^T q? 
cFyq> t qT q^T, M«»iRia qjtqr qr qjw^ • 

qt^ qfq ^tt y ■hkl'i qr arfS-raq qi srar^R ^ ^yfq: mn>frqq>, ^qqra, tfiftqj, qtsjte, WT^fqj, "^q; qr 
qmif^H^q^ t %f^qq^q9 5R^q^?t4t i 

22 .37f*7qyrtl qr qqfqrtt Rq'f^q #; it? 7 qi qjnsK qr qiftqiftqr qsnqR % ^qqq 4 qm q^f #qr,- qjt i 37tott qr 
qqfqrtt ftqft qr?t fch<ui<=hviiq, Piql^H qT qrrqfaq qrt q? 4aPi<q it qr 3r<?dft$ wr jnf^rqrrt q9 37qqfrT % ftqr, 
vftm, qrqqTqiqrqq^q^iT : 

qt^qf^q^ qT 4>4qifl $rft 4^9 % f«RT ^ti owrfaq; qr ^ syffiT qr M qrflfrqqr 4>dirH^, ^trb qr 
qR^ifTT qt^rqr, qrPfqr qr rrprrf^qr jj'jiftT q>f^ qrr4 qqiqrqr t^rrrr qqqr q4tq qr?f®qf 4 qrt4 ^rqqrq q^f ?Fdi ^ % 
3r4tqqswit: 

qr^ q? 3rtr f^> q^ qq ^t 4 q9 q^T qr^qr qr 3^ nrrq n^T qr^qr qft qr?q irrf^qiTtt &ki qqrr qrr^ qrr f^qr ■qrq 

i 

rq^tqqq.- ?q f^f^qq % inta % faq,- 

(1) qr4q arf^jqjrq qr qrfqrft qft 3q% ^q qr qrff trft t^rft ^m qr qrcqrc qT^tqr artteq q 

qnfr?F 3rfqqqcr ^qq qrr qr irqq 4 Trqr 14qr qrt ftq^^qi; 

(2) 4tqr srteFr q srftoq qr 3q% vttm % M tot % 7qrte#q qi 3q% qqqr4tq % 
qrrwr % qq4q 4 =ht! 3rrqqrp9 qr qr^qrtt qqrqqT qqn t ?q RPimh q>r qq qq?TT ; 

(3) qrtf 3rtot qr qnfqrFt 4qrq9 ^ q^9 % ftqr, 3^ ^ ^rrfaff 4r % fqqpr M fqr qr 
M 3qq qrq4t, 4t qj^t 3rf»RT, 1956 (1956 STT 1) qT mm IPftT M 3R4 f4f^ % 3* 
rf^t^l^d ^ q!t 3 T^tt t qr qrFf q i f^ i f^di sqfcre % friq qgqntt % r t Wtq iFi, jfNfiTqT 
jqqq 4 qrq qff #qi : 
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^tt w^rrt ^fmr^ 37f^rf^rR, 1912 (1912 44 2) 41 mm 4554 Iftftft 344 fftfa ft; 33ftft 

<p«^ltd ftftt upaft ftr4i5ft) 4i umift ftrun^t iftitfw 3rf»m, i860 (i860 4* 21 ) 4i 4ftf 

f4f4 ft; aiftfa ifalfttfrl ftsift445, ctalPWi 4T ^jf Ullli^ftt % lfftlftft4544, 41 3444 ft 414 ft *lft>'ii ; 

(4) 4ftf 33f*345Tft 41 rtld fftft) ftf45 fft^'R 41 yi^Md =4f^4 ft W 4ft 45 ft'll 441 £fi 5ftl fftlli, 

7 ^ fftlftt 45lft fti fftft 4ftf 4ftll «41ehi<^f^fir I 


23. (1) 4ft t 33f$T45lft 41 4>44lft fftftl 3T^qfrf % 45cf=4 ft 3T44fft44 4|ft 514141 ftftfMft ft ftdft ftftf 4lft4T - (1) ^ 
33fa4nft m 4544ift nm inf^ntr 4ft 3T^r am fan; fan 334ft 45?fcT ft a^rf^r ^ mi, 4 t 4i ^fc4i 

4ftld 34TW4ftf^fft4T3344fftm4ftf ^ i 


(2) 4ftf 3Tft45lft 41 45ft4Tft, ftf fti fft4T 41 mfl ft 3#4; 44lft 43 3T^R wft^ 41 

3}f^ mift 4ft 334^ % fft4. fftlftt ft44 3#3 44 4ft 354 44ft 44 54)<3K 4fft FMT 33fl 45 ftft 34^11441^4) 34141 44 
4lft#41ftfWT3ifa45Tft3lftftfft54514454T : 


yq nm jftott 4fft bw 45 mim # mi i aitoft 41 45 ft 4 ift 3344^45 44 1541 41 33 fft 4 i 4454T ftftt 

yftfMM % Slftfa 41 *ft 331% fft45P4 ft 4151 ftt ftlft 3R4fftftft 41 33f445 44lft 4lt 4195 44 4ft54T 94T fftft^T 441 fft 

3rrTf^rf?r m ^ir ^Iw^f ?ki f^nqt^ ## i 

24. iftm ft 33^44 - 4ftft antoft 3fti 45ft4ift ^ r fm. m m ^°gim ft imi a^qppmr 4 # 

it 7 !!, - 

( 1 ) 4^ r 4T43T -33f445lft/ 31F3T 44 34lft 33fft45Tft 4ft ft, ftftt4 344^5 41 W4 ; 

(2) smr 4W ft, m4T 33fft45lft/f4544 34lft 33fa45lft 1 


25. 3954 Sift 4t41 4ft 341443 mft 44 yfrlfttl - (1) 4ft^ 3l644Ttt 4T 44ft4Tft 334ft 4ft4R % f^3ft R4FT 4ft 4P44I 41 
44|4>K 4T 3T^?fI4 4^f m4T 4T 3TT% fftffttT 44^34 f^vFft 3PT °4f4i 4ft 44) fti tftvftt '■HVd"4> 41 331% 3341 h^ 1 (4)3ft 
aft&Slft chftHlft ^ft 44ft4lftt ftf OTfR f4i4'K Rftf 4mT 1 


(2) 4ft^ afttmft 41 4>ftftl(l,- 

(41) 4ft ftft 4T fttft 4T yft4 44^, 

41 

(H) 4ftf 4?4T Wfft4f4, mft 4^ 4T 43 % 4I4T-f44T4T W41 ^ 4HR14: 41 33443314: 4PT ^ 4441 I 
WbffMi> l - fqrfft44 % M yfftft^ 5if4fft44, 1961 (1961 451 28) ft 

26. "?4T45, 4I43 ^r4lft ft ,- 4ftf 3ffft45Tft 4T 4ift'4l0 f4lftt 4441 % 3ST45, 441, 41 (ftftl ftt 4413 ^1 

43^ 4ft 'Hd^lftt 4^T 41*11 : | 

R^Wt4fft44ft4ft4ftf mM3lf445Tft4T45ft4lft4ft3Tqftfft4ftfftf^4ftftfttftfftft^W4ft4?^43 4%4Tft5 j 
44414^45 f¥ft4R 44ft ft yf444 44ft 414ft 4^ mftt Wl^ft i 

Rift)43^1.- ?3T fftfft44 % ufttm % frlft fftftl ft34T fti W.I4, ft41 41 41 fftftt 445ft 4ft 4^ fti 4K4K 454 

451ft 41 f4454 4ftft 4ft HSi4l4 W 44(41 I 

27. "34K ftft 4134ft ftft 41 fftfftft?! 41 fftft^R,- (1) 4ft| 3lf^45Tft 4T 45'ft4lft 334ft) ^444 ^41 ft,- 

(i) 334ft fft4 #5 fftftft 4414 4ft 4T 4T fftftft slft4ft 41 tftftft 41^4511 4T f^ftt 33fft45lft 4T 4,4^1 ft 41 

45f^ o^fftrl, ^rfft44T 451 444, 45ft, 45ftft) 41 4141 415 4? Pt'lfnrt ftf 4T 4 ftf ft) 445 ft 4=44511 451rft 
f45ftt 4ftt4 4ft4oT fti 33tft4 334 ft 4 ft 3F441 4In ?Tft 41 334ft ^ft4 ft> fftiftl 4414 4ft d4ft ftft 41 34ft lift 
4 ft 33^3111 ftftf 4>vn ; 
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(ii) f^3T f%3t % f%4ft Thrc m jrfrptjfcf %f g=i^r 3^3 ^tt #’ w 34T% • 

. . , r _ v . . . . _- 

Wl 35T ^TT <*>4»4I ; 

(iii) f%3T ^t? 3 Wl % frTC; W*\ 3W sigh; 

(iV) 3% % %( fot W 3m %TT *TT Ptfm TO, TOrtt 5TW ^T %tf 3PT Ufa# 

% 3v4 Zfi fa^ % % RM Szrf^rFM *ReK 31GTT ; 3 tK 

(V) fa*ft 3FQ *TfaT %t Wrf %f Sff^RTW %TT ^TI W Vfmtfl %t # 3T^ % 

^3$lfa#%fcR^3iGlT : 

^ ^ fatf *TT f^%t, f^^%%tf^WT^ ftfa?cT smrfl W1Z j 

^TT *JT S^faR WK ^TffT ^1 'ra*PP{ffa fatft SJNltl 3 3W4sM U^ifeTd 3T#RI ^T 3?^ fasfr $*farfl %t j 

340lH ^ 44%^U I 

^gfTrfl' Srzm fSRr^TT TT^RT •# ^ ar^r ^RrtcTTT tut ^ut % ^ TjfcT^frr •at ^r%7TT | 

(2) %tl? 3Tf^3)ltt *fT «t>4^0 R^lcii SlFMlftf'b *i u l«4<111 ^ % fclV. fa^t HRcl ^ 3RSI <M4I I 

(3) 3?tot ^jt ^rft ^ ^ujiiw I wi nrfasTt %i 3^rf^ 30 ^r 3ifr 31 fare* %r 

(?4<ii<tfR<l VVi 3lfr ft *44° II % W ii^lrt =ti< J li f% 3RPtt f&jft % ^TR ftit< 3R% ‘SHI «H4I 341*4 ft>l{ ^fT 11 

?R ^ftpRH % 5FTt3R % frTO; fatft 3lft31Tt ^ ^4^l(! %t ^ ^ Ffa RW WH7TT ; 

(1) tcR^Srf^fa?^^ ; . 

(il) ilffld ^ITf f f'fr f^i^l 44H*4 % ^ftffT 34*4^ 4?li(l) 3Tk 3Plf(gl4 ^l^oiiif) MM <&(f 

|tr, 3T^ ^if TTftWR ^ $ 3?wf |, g? ^ ^ ^ ^1 ^ STEfftcT ^T I 

(4) Wf ^T 
% MlcT'C 344*^ 4i u i) ^ ^4*4141 «h<.^ STOTT^f t ^fT f^vrfi f^STlfcTO *^4! 4 H<7l 4 4 % t4<4y y l % Rl4,344^m 

to I % f^ ^pft itm i 

28. ^ ?mi sfc ^fqfrrqf,- (i) aq^RTft 3mr weft f^f^r ^ ar^lt ^nf^rf ^t 

PlMfelRslCl 3)t «4I«4f1 ^pf fW^JT ^ ^ 11^ f*J'i< u (l ^n- 

(3>) ?JT tff 344^) -IR ^ ‘ z fT 331% ^ f%3ft 4444*4 % 'll 1 ! ^ W^3 444^1 3fi 344% f^4!44rt ^1T 33T% 4<44fHrqt 1 41'4 'Q\ 

344% SI 41 33f^fd ^ 4d^i ^ ^11 ^0^51 ', 

(^)331%OTf%J4T?T^^3T^^^MfiR^T^^34f^^3R%m^?t^ I ft%3T 3#( f^Rl% 3^ 

3%W#t ; 

(^) 33T%OTf%[rafT%^3m^^ Wta^^37f^^33r%^^^3T^TO3Nf!r ; 3lk 1 

(^) 33T% m 3TO Wt ^ 33^ ^Tr^ : 

^ M srfteft 4 ^?tt ^f ?3 f^pmf % 3Tit^ %i ?it%0 ftfWf % aro %t 

nrfhi ^ (ft3 m % ’ftrc %fTT I 

(2) 31^3Ttofl Jf%31^%31 Tpf %T 3^cT % 30 31^^^ Wf^%T35^TO3t^%tf^ft%nT I 

(3) %f| UTf^fTrtf ^7t ^ TT3^T 3^, ftm, 3WK ^T 3TW ^T rft 3T^ 3R ^ ^T 

344*1 % f%tD 3TlfarT 44 <yW ef) *4IH ^ %l^ 3®4N4 4fHfri %t 34f^fc1 ^IT 341*4il PlHiH H^T ^41 '. 

^ Sltefti m 3^ w UltoO %t 3T^ 

(15)31^MPl^^4^ff!raW3q^^^41M4^!4 f%4I^Tr?Ti I 
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(4) Srfcfi 33^44$, 33T% Wlfa^pftH 4T 33T% 5TCT 3^ HPT 3 4T 3RPt f34 % M 3TTf#H WW 4n HPT 4 R^T 

!R ^1^25000/- 

4H4ll : 


4T^ Hf5 T^TT TM4*K- 

(^j) sito^#jTTm,wf ;4T 
rft ^PT 9Tfo$T# H?t ^ P^t 3Tf43TTHT HTl4t fPft I 

(5) wT5nf^r(t, M 

Stftefli 4T HPW P 3H 3TT*?T H 44T 3^ #J te, 3H% SIP 4T HIP# 3Ttl 3 ^ 34T% 

^ % M 3Tlf^T HHI4 % HPT Htt ^ft *FPT 4T 34143 TprfrT % frSJH sfa Tgt f^f, 33T 3TT^T Hf f^^f^TT 
^, 4 sftXt HP 3T#PTT 3k Tfo ITO ^Eft 3Pff$T 4 HTPft | HT ^ f^PH H ^ 3TTCH 4T *ft ^H^TH #t 
f^PT% SPT P^t 4PTf% 3Tf^fH Hit 4t ! 

29, ft?l? PpNh- (1) (i) HT^ 3Tto^ 4T <h4^ PHI «Hf=Fct f^PTHTT HftT 4T Hr4t sflfatl t, HT 
fHqpT H$ -h'PkT H^f HTtm t 

(ii) ifii 4T HPfarft, 3THH Hfr 4T 3ppft 4P*t % sftftiT ^ M ^ 3 f^TF H^f HTtHT 4T fail? 

HfcRT HT?f HitnT '. 

tp[^ 3RPT Ulf^THiT^, 4f^ HHTHH 4? 3THT4TH lit 'HIHT t f4>,- 

(gT) ^HTT ft4R? P^t 3lf4HiTft HI HP^TTfr 3th f^TW % 3P4 HTT f^T ^ 3T*ftH 3PJ^4 I 1 3th; 


(TI) ifcn HRH % fcTCC 3F4 3TT4K f 


lit MO Ml 


rrfii a* i /) ’ 
nt hmjim 

hr} ^ 33 3 p&ht 


tt anfgrft ^ tt? n'lTmrsrsr rih ^ zrar f&pft fctcjif? 5TT ^TH HT (44IP y’f=Kl 

II M/^i ^*vi -in ^ ^ \y; «< ^ ^ \* A / . • “ . ' 


f, ^iHtpT#T^TH«T^?^HT^HT I 


30. 3TH ^ 3TPPlf^ 3TRPT % STTOTT H3 f^pft 3T^rartt •PT Hpfaltt Hit H'K'Wlll- 


(1) fHPft 33f^HTRt 41 4W, HrPHH 3 T^tT ftf^T ^i irRB4T % 3TH,^K U 1 H ^41 % jclP 4T fHHft 

aTFPlf^HT 3TRt4 % 3TTOR H3 ftMR 4T ftT4T 3T1HT I, 4f^ WT 3TTf^"*f{f ?KT P?HT Pl^l f^T HHT ?t eft, 

wf&fH, h3thS tmrt 3rtr / ht ^ ^ Hrtte ^ ^ ^ ht -sr^ % ^tr m w intact 

P|<^1 gr^, ftdr°Td HT r*M«^ "HM^TI HTT TT4RHI ; 


H3T 3Tarf^T HTHH f^TH% frTP; 3^ P^TT HW WeTF I, 3^ fapRH 46 H H4T f^t4fcfe 4l4H f4nf? HHT 4HH fHHTT 

mj TT 1 

(2) 3H f^RPT (1) % 3PflH M 3Tf^t 4T HPfHltt HH Fm H4T ^ ¥HRT 3P% fc 3^ wf % WMI^mH % 

3T24#T ?tHT Hft HPm 4 HftfMtRT #> 3^HTR 3rk W ^ ^ RIHR f^TT HFTPTn fi? 3THfa Hft WTT 

^Ht3THf^%^THfHttHTPi4T^H^H? 3THf^%^TH : 

HtcJ Tjpf ^HH 3T^T ^ %HHT cf4t 3T^I fjpt Hrf^ T^t STf^HTltt 4T Hpf^ltt HTt,- 

(i) P^ft 3THf^r % ^PH 350 44 ¥H5TT HfTHT I ; 3^ 

(ii) 3pft 3TRPTf 3 HfaHHH HH fHHT WT f 4T Wf ^HFTTHPT 5RT 3^ ft4t4 t f^T^HH HH^ 4T 3P% f4P4 HTt 
3PTPH HP3 H5t H?TT Hf H? W 5lt^THT[t HH 4? HPTPTPT HR ^TT t % 3P ^ ST^fHtT 3TTHT4T HH HWt Htf HTHTW f 
f4H4i MRuilH'WTFH 3TT4 iI 'pRT4 fHRTT H4T 4T I 
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(3) (+) fif^f%7ft 3m $11^4441% #4T 4^37^ ^%f?iq 

^T41 f 41 7$ 374714 44 ftefa 3Wi WT | f$TCrf Wf SlfSRilfl %tTl4 3 41% ^frRJ 3TTO 
STrNfrTcT t 4T 3% % f%7ft WT % TRlfalT t 4T3% % 5171 371% 4%54f % ft%Fl % 7744 4 5 > 

^t^T 71314 Ulf^rtt 4>t 7T4 fa?4144i %% aifa 37RT4>l(t 41 47 444'<*4>7 ffflt , 

(7i) %% m am TrrfTcr 377% +Ki4w 4% % 4T ffrs%4 aw ^ mfas % aTfSnffim %t 4i 77%% 
37 h 7$ Slt^rdw 47 f%^744 39 4ft 4ftf 414 rfl\3i?f %% I 

(4) m M 3Ttat 41 4tf41% 4ft 34ftft44 (3) % ^Wl 3 44^4 f%41 wf^ 3£44I 

Tf^TrT .pinfafa %t 374174 477 f%41 414T f 37fa 37ftl47lt 41 +4+(I +ft 3t444Rf 457 f%OT 4fRH | 4% 3% %+ 4ft R41 4 
algid 457f^n '3liv», < ll I 

(5) m f%7ft adf^5rtt 41 Tpfarff 4ft t ST^ifcr ^t\ % ftai I 41 % 3TO ai^R^fir ^ % 

% 4517*4 i, 4% ftft44 23 % 3444 % HP^Fft %fr 371 ftft44 % 3nte % f?R 371 37teftt 4i ™>- i 

4qtfMrf, ^3% % f3R[ 744 4ft 37^(44 77541 41 371% ftWT % 4ft HRR*fRl4 % WJt^T % 37^1 ^Z& % 3WrT 

ai^Tf^m 7lHI MRI 41474 1 

31. TFspfMrT % qpi %fo RreRre % fo4; 4f%i4- 4ftf aif^Ttt 41 4%4iftl 7i4%Rt 4iJ%7ft o«ite 

4PT 4% %4T 41 f44T% ft+14, 4474TfcT+T, faST 4fft4\4T fadf%^ 47 f%tft 3m 74l4U (h<w<j % ««74 % m 3 

fW^H 4% t 

32. 45f<T44 TPT^, Wl% 37lft 3 URARTU %ft %fcT4; (i) artafl ^ 4aiRl«ti f^lK 

1947 % aroWcf 3# t- 

(^) t% % %, ^ arftRm % ainM?r 4 ^r t, M % 

irffcfa ^ ti^pt tit wntt ^ ■zrr ^rr t^it am sppn w ^r t ^ir anr?^ ^r 3 3$ fRrc *tt 3^f 

a(Hl <i‘ll I 

(^) 3N% ^4T mf 41% M 31^14mrtr 4 t4T Wf t 7RRm M 414^ % 7R«f ^ 4S 

^T(lTcT 4^ aim ^IT 4T 3714^ M 5T41R t ^74T 3^f 4^41 41 371% 7T44 ^ f%7ft f|7145, 31^f%3 41 ^Rl«3 
44Sfa 3 4144^^41 l 

(2) t%7ft cfrifa l fl % 444 #, ait ^ ^ 41 44 47 4Pf4f4 41741 1 4t <h*f<l)K 44 ife 41 44 4^f t, 4? 
f^lPl^-H ^ 34 TT44 441 cTF^FRTI m 441 ^74 «l>4^l(l %4 3^447 %3 4144 47 4H z f4?4 417411 1 

(3) Wti 41441(1 f%74 7144 4H 71474 4^f ?Rll 4T 441 7^41 f^71% 3^44 4T f%41rf!4 4174 4^t 31^41 3#7 

3RjS41,7I44%t^4, 7F54f % 7H4 4%^f 7T4«rf, #41544741, 4Rflf^, 314714 3^W % f|4 % yRi^d $ 1 

33. 74?4 %7T- (1) 4?t t 31^14^ 41 +441(1, 7W4 Ultad % ^ 31^44 % f%414, M ^f%T, «ftf?l 41 
3TRl41T(l ?J7T 7T4lfcl4 f%7ft '4T4 % 7144 4f 7H?i4 4^f %1T ! 

(2) 4fi5T %lf 3R4144 34f4f444 (1) % 3Ttfr4 ft4! 4411 4?f 4llf 3lRl+Ttl 4141%4T(t ^74 7444 44 7144 4174 
^[41R 417154 717447 31441 ®l45 %t 41f4 41 f%7ft +l(4(f %t 3Hl^l4414^f +(41 I 

34. 3ltad 41 4rf4rft % 7F4H ^ 4JRfe4- (1) 4^ 2dta^ 41 4^41(1, 7m HlfWt %t ^ 4^fl % 
t%414, 4%* 4RT«f 41 f%41^ 37^1444 4M 4^f 4744 4T 4llf .%7im 7%447 4^f 4% r TT 3744T 374^ 7R4R 4 41 f%7ft 3T?4 
37Rl4 : )l(t 4T 417f4ld % 70444 *¥ 3rTF%^f4 f%7ft 7M 417H4H7 4f 414 4^f 7%TT: 

47^ ?77 3 ~q f%^4 4 %1 4llf 414 %1 c4T^4^f ^fl- t 

(i) ^17ll 37^144(1 4144f4ld % 717414 if 41 f%Tft 37^T 37f^4lrtl 4T 4J*Nd %t TfaTf^frr 41 74T4TW4 % 3747R 

47 41 f%7ff ^ 74f%l % fcm fSPEl^ ?M^^f4i%1^41^3%t, 37T4lf%4 747^4 ^4 ^ 30^3 3#7 3nt^lR+ 
3Tfifcr 44 4^ 74447 ; %tr 

(ii) 37f444ft4f 4T 4^417% % 7144 STTT 37T4ff^Rl 744F4 afa 717^ 77r447 %1 7%^frf I 
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(2) (rj) rR i artatf rt rrmR M srtaR rt rrW rt rt rt mw ?rr R rt 3?mw *r R rrtr rt rrtr 

(^) RT fRRT 3MTT Rs RW faTft 3lf^T^ RT RR^RTtf % 3MTT % fcK£ f^ft MTRcff RT 

ftR its % atf^ranfl rt RRfRTR R ftsif tmtc ^ f^; ^ ^r Rrfw riR *^n i 

35 . WRRT MRT-RT^ SffMRt RT MRlt, ^ 3 33 R?t RrT R RRftR fRRRf R$ RTRR 3 TT#J fltff W MTR M 

^3 RrfMrR rt RTff tmRRirt rt 3wr ^i^ft rrtr r$ WT rt shrtR w m ^ ^tnr i 

36. srfRRTR-RS^ aitet rt rRrtR, w RrfMrtt Rft ^ R^ % fRRiR, faRt MR ^ feRt R^RR RT R 

RRMf RT TITMf R RTtf fRfR RRT?R RT 3RR RRRf % fcTR MR 3 RT RTR, RR R 3#RIRT % t^R RTR R^f *MRl RT 3R 
t^R R^ RRTn RT 3RRRT 3RR WR ^ R^R I 

37. RIM RIRM RTT OTRtR-RRf 3ltotRT^W,- 

(gr j f^ ifa R rTRlRR Rts[R R 3R RR R RTM RR, sfafaRt RT -3RR RTRftrRf R RRfRTT RWRR RRR t^Rft 
^fR^TRRRTRlRR^RT ; 

RRTR^R ^ltRT3 ^^RTR 

^^^RTRRlRtRtRl^f^f^^RM RR% Rnfaff % Pi^iRR R RR RRf, SThfaRT RT ^infM 3HT M 

MR R ^fRIRRRt ; 

(r) t%Rt riRW^r; vm rt f^rfr rim R^t, RfaM, rft uinfM Rt rrrRt R toTtRi ; 

(R) RTMRT Rft fWR R fMft wRrTM TRTR RT 34(MR RlR tRT I 

W&fm-- ?R f^TRR RT RRfRTRt % f^R "3#^ 3RTR" t ^ ^RT W RT RftRT 3#^R f Rf?T RRRT R7f, ^ 
■^RR RT ?R$ 3RRRT 3T^RT RR RR^ f RT MTT R>t 33^Rf^ ^ RfRlt t I 

38. RtR 3Rft?R-R^ Rff^RRtt RT RRRTtt RR^RRcT RT RTff "$RR wf R# ^RI Rfr fR^ft 3^ % RtR RRfl^R rR RTtfR R 
5M^ ! 

^ ftfm % MfaRf % mtr "R^R Mft?R" % 3RRfR MW ^R ^ RT 333WW ?R R f^Rf^R 
■3TRFI5^ftR el RlR) RR R RR^R5 ^TRRR Rt f - 
(^) Rirttltcfl W?f 31^3 RRRT ; 

(H)RtR^^RrRRI 31^»-T ; 

(R) ^R if3R 3?t^RRf ; 

(R) RR? 3TMtRT RlfR^R t^TTR 7 ; RT 

(^ .MMRtRTTrttfM.Rtf^RT^-RttoRtRl^RRSl^ I 

39. ?TTfHRT-^T 3RRTR%^RRft fRRRRf R3 Rf^T RRTRRTHfRRT RRR RT ?R RR^hI W 

RR RRRT t RT RTf RRSir, 3TR^RT RT PlftsfiM Mf^fR RRRT t RT-RTt ^R ^kR RRRT f W 4 rT % f^RT % tHR t 

R[ 3R% 3T^?ff % fRRR R | RT W RT^ITRR RR RWTT t 3WRT RTRTRK % fMft 3RR firR RRRNt t, AnfR^R R R 
MMRT 3Tf^7Tf^WRTRt#n, 3TRf^:- 

1. 3TfRRTlR : 

(«r>) ^icTI wfRrRT 

(i) RftfRRT RRRT ; 

(ii) RR^RRTR^lRRTRRR^fRRTftRRRRTRTMRT ; 

(iii) wRrRTrrtrt ; 
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(iv) 3T 3 T#?[ ^pt 3T3 , sNf 3ft iff fa# #j# 3#3 tfiPi 3T 33% ^tft 33 ^rifai# 3f 3# 333 wft ^ 
z^tit tit &&& xf<r yft&r t; 

(V) ^3# 33T3 % faRT #3^# 31##$ 3ft 313f# % frili, -HM3 ^rw9H % f#337 3sh3 33i 3dHI i 
(3f) 7### 

(i) fafaj# 39 % 3qft£m (1) % is* fa) 3ft 33 (v) 3 w 33##3 % f#3i3 fa# faftffe sraf# %f#r wr 

^ ^ ^ ^ 3^1 ^ ^ ^ 3lf^^ 9^ft ^ 313fa % #33 %33 

jU l fa cT ^$J[\ 3T 3# Sltl 33T %# 313f# 3ft UHlfkl 37 3# 33 33% %R 3ft 3T# #^T# 3ft t^lRin 337? 33 3313 #31 
3T H# fjl'll ; 

(ii) f^FRn:^3T33^3Jjft ; 

(iii) 3itof^rf^B ; 

(iv) 33T 3 ?OTT 3fRT 3ft 3T# Pl%*H % fa^fa^T 3# ## ; 

(v) 33^ #3131^3: 3# A#^H%fa3;ft#Tr## i 


yRgfah ' RJ ' l : 53fafa33%3#3fa%fa3;, ftMfrlfcld «tkf ?## 3ft 3ftfe 3 3# 31##, 3TOf^ :- 

(i) fa# ##$# 3ft, 33 33 3ft faqfal % fa33faJ3K, # 31# 3T33fa3T I, faMl4# 3ff#VT 3T 3^311 3 tM 31# 

3 33# 3RTW3T % 3)331 333ft 33131 3lfa31 ^d-f^fsfi, 3ft <13*31 ; 

(ii) 3OTfaTROT3ft 3133^3331% 333TT31fa# 3Tfa3ltf % WT %lH3M 3333ft 38131#!31 3ft 

■te ; 

(iii) fa# atfSra>tf 33 33 33337 33 33 % ## wrfr 3#arqi7 3 %ir 3i 3##rr 3 333 T, fa3% fan; 3 ? fa3K 

$#313 # 3%91 faj 33% fcR 33% 313# 37 #317 31# % 373# 3? 3^3^33 3131 WT t ; | 

(iv) yptfcf % fan; % ^3 3 #3 3i ar^TTrafas +!43ifatf % #far ts# 3nr# % fan; fa# \ 

•3Tf^3ilti 3ft #H(cf 3ft ■U c ti'll 3T IsjPid 3JT3T ; • : 

(V) 3^333 ^3133 37 ^SJRT3=3 f^ft 33 ^ 3TM1 3 * fa 3lft fa3TT3 % 33313,31 3R% 333R3 ^ 3TO3^ 

33irafa35 3TOf3T^ 3333*^3T33+iM^I33T, ^3T333T3f^fa ; : 

(Vi) 3faftal 3ft 3T3fa % 3fcR 3T 3R% 3fa ^ fa# 3R3 ^ 31 33 % far 3M8JT 3T fa^33 fa# 3#13# 33, 
3R3ft fajfaf % fa33#, 3lfa3# 31331 ^# 3f#t$3 3ft 3Hf^3 3J# 3T^ 3T## % 3TJRR ^ 3T 33 3T y^3^3 

(vii) yffifa^fai TRfa# 3#T33ft 3333% ^#153^3^3 ; | 

I 

(viii) fa# 3Tfa3?# 3ft,- 

(gj) fa# 3fa313T 3RR % 3}#3 R 3R33T 3R3I# ##33 ftf fa^33 3R 313fa 3ft Wfa 37, falfa fa^ 3# fa^33 
fa3T33T3T3#ft^ 333ft fa3^3 % f33«fa % , 
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*rrc?T eFTTPTO, 313^23, 2010 1, 1932) 


['tTFT III—^^4 


(a) ; 


(ry) ^zK%*TFT^3, ^T^I wf^ : 

RPm 39 % ~3R RPPW (1) (3>) ^ ^ ■ (i) ^ W 


*h*sitoflsraW 5 ri?psn*w^«&<*r,n^%’nrani.ftwft>*uaui : 


TO II? ft 5 * ftftffe TT5® -THRanf«t fla# ^nfti * JiRrirw <ri src* w snf*nsifl sra 

Starts ft* fat sfo 5* 

3T^R 3^, 1^11 3fl^7T T nftcf ^ to ^TCTTT I 


s^ ^ am R» iH ^ ^ <& ^r 

3^T - k 

%feTOi^rzftwt 

(iii) ; 


2. grrfajft: 


(5) ^lR«rat : 

(i) TrftPta ; 

(ii) 3*1% R^S yRi^jd tt^Fli -srfomfart < *>^ 1 > 

(iii) ^wr$ areft % Rr %<R ^Z *T% t&v ; 

(*3)^WftM : 

(i) ^hI'-IT ; 

(ii) i5? m\ 3 %t arafa % fc^te <[f& (<{f^n) ; 

(iii) f^rq" ^rpf ^tto ^n ; 

(iv) nft %ff 3 Ttef 9 M S^Rf^W 3^f€r cffi 3PTH PFTcR 5OT (R5 

%R%t^OTT ; 

(V) R $HT*T[ 3fR| %( ^fqt ft<iwR % fcu< Pi<tm to? ^Tm ; 

(Vi) : 
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trfij jntotft srt toRR 39 % in tom (2) % ^ (n) aft aa (i) 3t aa (vi) 4 wtor 

aa aar arfiK'lftn aiff aft •sflipft ara aa?- 

(i) 3T1^T wr STtoft SW fclto 3 tfWl^lRd a ft 3lk aft^ 3H^T, (clRstd 4 3TRfa (3#t) aft fa<fan f^ 

toaika>4aTftaft totoatkaffatotoarftaa^toanaTJT l 

(ii) aft fato ftf amkr (anrNf) aa am ^tft aikto aft ston to aa qftrtMan aram aara a^f aa f^rr wt t : 
^ af aik f% aft^ to to aft arm*™ a$ #ti to ,- 

(i) a^rair to I to 3 toa *(t ft anar t at *ft 4a> aa anara fan* to at h^Ri aaas'totoatoana^f i 

; to 

(ii) to 4 a4to aft aaon «rfframr *jaar to aft i ftoft mt a^rarc to an a^ aft *jaar 3t t, f*raa>r af to 
aT<raR % farr tot ft to‘!i ; to 

(iii) i 

40. 3TftoT aa 3TftrqW3--WT tolto gTCT f^R 39 aft ar^5JT3Tt* aa3Tftoaa ftof ai tolT,- 

^ m fto% an*R m torato ar toto m anfta toktfta aft tot t, mncR ar toT mana 4 
toto a>T fto aai I ; aT 

(^) to toRTlt ai aft 3TTTOfto toft % 3TOR m Rl «fito BflRI TRT t ; 

(a) totoTarttfaratotoTOftaarl ;aT 

(a) to ftot spa aaRT ^ toto aT toto aft saaft r^ftt to srcma ft aaT t; aT 
(5) ^TfT aj^aa 3 39 #5 tofa kffftfto JffcFRt aa aiPR aTRT R«a to t ; 

ftRm 39 aft 3T^fT3Tf aa <R TR aifaWT t^RT W ^7% T TT ^ ^Rj 4^1 % ^IRff ^t fclRan 4 

a^f^r^d atk^% 11 

41. ^ ^ ^ Tlf^T 35T y^l4t'3lH-Wl Jfltot, feto 4 WWW <4T f^tw aiT^fT 5RT RfRf^RsRT ^t 
yRR^R ^ ^RT- 

(i) arf^itt ^^4, aiM, ^ an aitatt ^ a^cR 3d*RH # i 4 «w4<nf^4i mv ^t 

^ftf ; 

(ii) ^M^t^m4, f^rf^39 

^wrinf^ar^f^ifto^t^4^ferf^ft^ m f^Rsrc t&w, f^ra% mfa^ 

arftrartt, ^t M aiR TOiarf t m amr t, *n ^ ^ ^R5 ^rt 3¥ aitat t 

tfHMR 41 f^TR% fq«^i 3RR =(?t ^ f, 4t f I 

42. hrtr ^m~ fa f^Rnwt 4 W m % # fs; 4t ^ M wm 4 to -to tst artoRt *tt ^ 
artortt smt ^ atoft r^rt ^ afito t a^rtof % tog ar^rtRiR^ ^toto arritr ^t to t 
aik ar«w ^t ir t f% % a»rf ak qRf^ito ^t w? 4 mit aitorft atk ^rf ^Rcf wt 
3itokt ^ # fRT ^rfFj; at sm$ *r? kto ^ tt#rt f% artortt a?t wr tw mtokt, atora artokt ark 
+;4^;(l to aft aiaa wi mtoift fRt ask atat % tog aito 4 wrir ata aft am 3 ft t 
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43. re 3RF U I- R R|P|Jl4f 3 fTOTO TOF TO Fft R; 4 fRrfTOFTOT 3R3 TOFT TORFfTO TOjT TOF TOftlTOR ft>FI TOFT t 
fTOanftrotf toTO frorttreairw mk,- 

(TO) WT TOF TOTOTOR fTOTO TOTOT $ ftj 4^ ftTOt TOftTOlfi TO TOrfTOTO TO TOFT TOF[TOftTO TOifTOro fTO ff 4 RTOFTftTO 
ftffm 35T RTO TOffTO fTOTO t TO ^ TOfRTO TO RR 33^fcT | 4 fro TO TOftTOftf TO TOFfTOT# t TO *m TORST 4 
TFT ^ -STftfTORf TO 3RRTO ^TO £TFT FjfTOTOTOTTO FR Ft TOjff ftlTOT TO FTTOFT t TOFT 3RTORT TO TO4TOTO TO4TO 3FTOTOTO 
^TT TO 44TO FFTTOTO aFTTOFTTOR' 3RTO TOlfTOTOrft 4 #ft TO FTRft ftfFTTOT 3RR SIFT TOrkh fTOTO TO^ ; 

(13') 3FTOTOTO cfit Rlld TO ftTOTF R7t % mNlr^FTfR TTlfTOTOlft TO TO? FRTTOR Ft TOTOT if fTO 3{ftfTOTtt TO TOfTO^t % 
f^5 SFRTFRTRTO TOTTOTO4 3T1T^T TOFt TO TOF TOR ^TOTO TOTOTOT t TO TOF aRTOTO ftTOft 44TO FFfTOTO TOTTOTO TO ^ 
3R TOTftTOlft 4, TO 3FTOST SIFT FRTO-FFFT TO R ftfR fTOfaft^T fTOTO TO^, Rf4 TOF TOW FR TO ftR fTO TOTO 
TftfR arftTOltt TO TOfTOtt TO ftF4S ST^TOITOTITOTO TOW aTTFTO 4 TOTO TOft^, Rf FFfTOT ; 

(4) 3ft, TOTOftTOft, TO^TOA TOT^TO^TOTOTORrTOtt^TOWTOf^TOTOTOTOTO^TOTOTITlRTTOtt^W 
TFT | fTO TOTfacT TOfTOt TO ftTOS TO^TORTTOTO TOW 3FR 4 TO TOfftt | 4 R ftftRt % 3FfR TOR, ftTOFftTO 
TOR TOT^TOT TO fTOFft TOR Rt RfTOtT 4, ftTOt TO^tTO FTTTTOfTO SfFTft 3TFT R TOTOftR % fcTO TOTOftftro fTOTO TOTO, FTOft 
TO TOTOTO ; 

(TO) ftroTOro TOR aRTOTO TO TO^iftTO FFTTOTO 3TTTOPT TOFT TOTOft^TOcT 4if 3FTO TOftfTO W TOTfTOTOTft TOT TOTOft fRft TOFF^T 
TORT I 

(?) wr uiftroift, ^Fft froft TO^tTO TOT^ftr toftR to tofiTO frt? to kuz ar^ftro to^tt 1TO toto, totoRTOcT TOKft to 

TOfftf TOt ftFftTO ftlTO TOR TO fTOcr TOUT 3TtF TO 3Ffft ftRlTOM 39 % TOlfTO TO ^Ilf^TO >3lMftW TOt TOF. 


(TO) WT TORTOKt, TOTOTO FTTT^TO aTFfnT TO FRTF TO RTOR TOR TO TOTO^TOTRT 3TfWTOT TORT I 

: tot ftftror TO uTO'jmI % ftru. ftrot arftroift to TO^frott to re 3 trrt tofM( m tort tort ^rft TO 
reRR ftTOTOT 3TftrftTOT, 1988 (1988 TO 49) ^ TOT 13, TOFT 14, TOFT 15 TOk TOFT 16 t TOTT 'TfRrfTO 3TOTFTftTO 
TO3RTF TO f)TO TOFTO t TO TO 3T^fTO ITTOTOT % ftR TO re ftft ^ TOFT TOFTO | TO TO TOjfafT TO re F^ TO FTFT 3TTOft 
TOftroff TO TFTFT TOFTO t TO 3RFft ^lftlT4T TO JRft TOR ^ ftFTT FFTOI ! 

44. RTOFFlt TO ftft4tftlr1 TOR TO ft^TOT- R ftftroff % 3Ffft ft^ft TO3 TO SRFRT TO ftf^ TO? 3TftfTOft TO 

TOfrott, wr TOfrorott k\ ^ arjFft TO ftro ftRlt ftftiro to! ftroftro ^ tort i ; 

45. 44lf3^ft TO TOTOFI TO^IIFITORTO TOI^lf^i - (i) TO^ ^FTT 5TftTOr(t TO TO^TOft, ^ TOTOTOF TO TOFft TO 3TTTOF 
RftTOTOTFfftt 3 t!f ^ft arftRftm 4 TOT^TTTTOTOF^toI, TO^riFfTOfMTO TOI^cilfBTO % TOF^FFTO 4 f RTO ftTO5^ artF 
3FFTF TOftR TOftTO TOtf TOF^ % ftftlTO RfTOT^ 3TfWfcTT 4 3TT^ TO TORFT)4 ^TO 3 FFRT TORT t 

(2) RTT TOftrotft TO TO^Mt TO fRRltT t, arft^ftTO % FrttFI TO RTOt 4 TOTOftf TO ftHF ftTO #R ft^F 
TOTOfTO^FtTO l 

(3) Rfi aiftrord to TOtfrod, fTOrro fR^ 3 frttfrrto tofW 3fr^t 4 w i, TORftro 4 fTOto ff rt ^ 4t 

Ftro fTO^ a^TOFRTRTO TOTRTOfr R STOF TOTc^ F#TOt TOTO TOTFTO TOFfalftTO FRM 4t Ft TOrfl ajh RTO RTO ^ 
atfR BTTRTFlfft^TOFftTOTOTO. RRT^TOI 
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(4) FT F)4 ' F l t , f^Fsti fqp^5 3TFFTTFFTFTFT F>l4qi$ 3TR*T Ft F^ f?, FTfactf^rfl ^t Flfts #1 M^I^Ft? 

Wf sh/FT 3JM Fit F^FT 3#C FF*fFT$ ^ |tt 3th; 3FT FT 3TfrPT STTtFT FlftF tfft FF! 3#TFRft ftfa 
(tN^fO 4 3Tq^ tff % st^fif % Riqiq fF^t frf ^qiR^fri ftiffT % ttftf ff £<mk f^T i^ft i 

f^m % 5 rM' % fa¥hifoF> K srh ffftf % ijnflR ^ wqt, 

FT^IItWrHFv F F^F Tit % ^T ?tt 3lk WT JnfaFTTft SKI STfcTF 3TT^T FtftF Ftt FFT fte ^T TT%FT Sltr FTTFFf FF*• 
f^mf^WTSTta^%3^3F^%3T^f^qrqiT^IT I 

46. fFcTFF- WT into# 3TCT fF*t Sftafl FT FFfFtf Ft fFdfad ftqI FF TT%FT aftt 1$ ftcTFF Ft 3TFfa % 
<t<M ^jfijcftjO FT *4*10 AmIcI f<3d 41c|H RfI? F^t FF FFiFR FI 1 !!, 3TFfc[^ 

1. TF^t FtF?IT4 : 

(3T) *JcT "4rid 

(i) fF?RFF t> FF^ <ftF FRT 4 FTF Ft 5T^5fiT FI fFFR f^FT 3TT ?JrT tdF FF FF> f^FT^ Ft SifaFFtT, fFd'oH Ft 
rfrfNF^^F?t FlfoFFt 3FF^FFRT?TFT,— 

(ii) FTFTFFrff 3TFft $ f^,— 

(FT) FFT FR fFT HPT f^FTtfa FiT FT Ft Fltft i FFI atfSjFF# % 3S ^ tWF FTT 1/2 FFT 3lfaFF4 faddd Ft 

FTfte^^FI^FtFFFTFFR^TFT ; 

(Tsf) FFt FffF f^Rft FtF^ 3Tf4F)< u l FRT Ft Fltft $ FFT 3^1$ <ftF FRT % (dM, ^Jef ^dd Fit FFf’ fcfi?n? 3jtr (4d«W Ft ?|F 
3TFMttcFFcTTFT(1/2) ; 


(3F)F^: 

ftcRF Ft 3TFft % feUT, Ff^ Ftf Ft, f^F F# % f&FTF, FFFtf FFT sfc 3R FFf Ft RWTT fFf^RF 46 % 
HMfFf^FH (i) % IFF (Ft) Ft FF (i) 3th (ii) tf FFT fFf^f^g FZR M ^TF % 3TTFK, FtfFPT F^ FT FT Ftf^FtW % 
3^t tTF^ Ft FtT^F^f FT Ft FIFTt I 
2. FRfFTfl : 

(3T) yp tFF- 

(i) ftcRR % FF^ tftF FRT 4 FTF Ft FffcT FT ftFR f^ ftFT OT ^TR FJT T^FT frlFT^ Ft 3S F^W Ft ^RFF 

FtFrtte%^^tFrthFFtt^fHTFTFT ; 

(ii) FFFiFFtf3TFf^trf^nt; : 

(Fi) FFT FR ^FTIKT fFFI'flF Fh FT Ft FTct t FFT 3F ^yT ttR FF 3TM (1/2) F^fFlft % f^FTFF Ft FtfftsT 4 
^FtFrth0Ft^KFT«tr ; 

(TF) VjZ f 4 FFFT?^ ^ttcR, Fft TF^pfrF 3TR f f^FTF TTFf^TF F^Fltt FT 3R% M (jrfFftM) % FsTTFI 

Ff itot ; 

("F) RFf 3TTF M FTFt 3Rf^FRF §KT Ft FUtfr t 3lh 3FF 3Tf^OTT FFfFltt Ft aif^ptf^F F^f FRt t> fasfrf FT 
F|FFT t rt ^ 3Tf^FF3F Ft tW Frf^ Ft FttlF ^ ^ FTR % FFFT^FT PlFlRF % T^F) F4 % FTFt^ Ftt 1 ^ # «t 
FTFTF^tfFt, 3Fk ^rfR ^T SrfrffW) FTPFT F^f Fft Ft F7TI t, ^ FFF TfFF #TT I 
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*rrar 41 tiw, 373 ^ 23,2010 (4Tkfr 1 , 1932 ) 


["m in—'*3^4 


(3JT) *7# : 


ctf T$ 3 m 4 4r Fm «rT 4 flrcrc, 4* 4, 37 k 374 ^ 4 writ faPm 46 % 

( 2 ) 4 4 s (*) 4 (i) srk (ii) 4 4*«4i k w fiftlfe ratr ^ %rc tr 4Rtr 4i trc 4 

% TO S4f 4 ^ 4 4^4 : 

^ arfSrt 4 Ch4^ l ( f cR 7T4 447 kRT? *4 41 *£TO JT1R 47k 41 ?447 ^#7n^R?R^|7T^R4 


^ 115 37k f4 R44I 4 3Rft 4 4tR ^ 4? 37^41$ TIT Tpfarft, 3T4ft 3Tf44faT 4 371^ RR 47k4 W 
k 4 fk ^4 ft ^rar 14 37i4 k4f4ffk 4 arfasr k 4r 4$ ktor fk4k '*74 k4r f^4 wtt i 


f^^3Rt^^3^3T^mf, 4*4^, 47l4f4Wf4TT7£44 | 


48. fkcR7 sm 34tT 77545 ffrpff 4T f4WT- (I) Tmifltok, TTlf^T 37fakf*m47k WT, S5 RR?i k 7l44f4 
4^n BTfifcftkt Til 44471 4 447 H^ff *ik 4k 47 hR^i^Hi 4, 4 4? 4k RfflsR 4 feR 4 377 3Rfk 4 UR RRh 
^ ftri ' RR# ? 4 , 4^ 4T 3R7 TRrT f44 WIT 3lk 4k 7m TTlteff p4 3RTRT TO1 # cff ^TT RTtf 

3 TT^T inRtf 4T ta RprrfT f4l4T 37^144 ^TT ?PW 4 ^ 447 RRR *R 4T 11^44 47* t?£4WT 4 I 


( 2 ) 377 3744 4 , f*PEI% kkl* 37^144 4 <t)44l(l Rlcifkd <$4 I, 4k -JTkI H^RT TIT 4^^ *4 fkRT '44 s? ^i<k 

47 f44 4 374 k 4 5 * 7 % 3TR4 W 97^144 4 fk4l 4, 4 *4 4 *4 Wft I 


49 3T4tcT ^TT 3TRRIR- (1) 3Ttf 3Tf?Wi ^ 4>M^lO ^ ftPl44i % 3i4t^ 4iftn f^Rfi 311^1 % ^ ’3ii4^l 

Tufa 4^ 45 fcr 4 srRt % 4ttt ftRfTR 50 4 3fe4^r srffa 4 3144 ^7 tt4it i 

(2) 3744 into4 37 ftnm: 3i44 4 mfm 4 nrt4 ^ 75? m 4 374 ^ 4 44i sr44 ^i tt%m 44 37 k 

37t4t Miftcl 44 t 

50.3744 urkrakt— 4^ 3744 44474 % 7m 4 14 .- 
(1) 4^, 34 37 m 7m 5Ilto7t | ; 3#7 

(ii) 31 m, ^4 4f 3 Rti artotf 7m tiiRiW I 1 

51. 3i44 4 34^4-114^ 3?44 4f PiHRiRsirt 34^14 4 ^im f4n 404, 3 t4^ 

(i) Tf^ 4@R<J F 11 ! Tf fRT 3TT7 TTRFfTTf WT ^ <^=Hl 4 4^4 47 3744f4l f4<H7 37k SlklTR 7TRRR7 k 

f4 I 

(ii) fTlk kk 374 ^ft4 ^4T 3lk 341k STfrffe ^klt f474 37ielR 441 37k TT? 3747 3-714 k 44 , 

(iii) Ink 44n 37 ^ 4?44fe: 44 44 ; 

(iv) Tf? 44 ri 4 4441 74 k 7i4f4 4f 4 4Qrft 1 
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snznPi 5 




53. 3B5T 
ift 




^t?n^^w<T?twnt : 


5fr^T^ft, =gn%^ 3T^T ^R^TT^ft, ^TPTT^ ^ ^ ^TT^T wt : 




3TWTO6 


ig3# aftr ii^rpT ^r wr 


55 

^#TT, ZWK :- 


(*) 3^R^JR5^t 
(15) 

(^)3TOWK0T^t 

(5) sirafara 3lk 

(^JRtfct^t, Zfa 

(3)ft^3M7T 

55 3 ^ w i E t flfte Ra ft 3rerc ^t %%ft 4 * qfrn i 


57 

:tf ftrcrsnwmi WJnfiran#faftw tfsn^swfeftiw^ 


(2) 
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ws\w\ ttfff, 5 ^( 23,2010 (FFttfor i, 1932 ) 


['TFT 111—11^4 


ift<| Ff^ FFf FT 4)44f(t FTsFTcTF % FRF t Ft FT? 3TF3 SltT 3TF^t ^>FF #5 FFTFf HJTT FTsFTFF did4 % feTF 

40% 2ITT dH'lff FITdfFF> oFFt %t 0 FtI IFdi, '3ll4 % fcF[FTF 6141 I 

58. 3 FTFTT 3TTF FT ftFT^ FFF FT TFTF- %tf 3TfaFTP(t FT *4%l0 FT TgZFft FT f, FF TTFJ ?F% ftTRg 3FFFT 
3TF%?T F FTtt f%FT FFT ?t, FTft FIR FT FT FTFF 3TTQ7TT F^T FF ISF^t FT ^ F ^ tFTF FT I 

59. Pid4Hi* ftF aqrf^rtt FT FT%Frft % f^F ^zt\ 3T^T F^t- M 3TfFFFft FT FFTFTtt %f %tf F^T F^f 
%t FTFTft Ft f*TcTFFRflF t? I 

60. 3TTFTftFFT TgF^t-(l) %t^ 3Tf^TFTT§ FT FFfFT^ ^ ^ FttcTf^T^ FT 12 FTFff^tTT %t 3 U*Rf+ ?gt\ 

^ttffttI : 


FTT£ F^T TTFF ^ FIT ftF 3TfFFT %f 3FFTftFFT tg2F# Ffft eft FT Tfficft 


FT$ F? 3Th f% T^ft % TfTF FFFTFT FTF ftFT ^T TftFTTT %t T$t flfF 3 F^f Ft?T FTQJTT f% ^ ^ F 
3TFFfMcT FFFF W OTF Tt 3ff§FT iff FTF I 


r+. 1 V JJ cfc 


U) TFTTTT 3TTFFFTT FT <fcFFK! 
FFr^FTnFK 3FFTT FT 3R^F ?Nt I 


ft JJ d! d-s uvni ^Tth^T oTtf tlT 


.-"•Md-i UNI th IMIJ UOl CfrN 


mit 


(3)(FT) 3Ttatf % FFF % M #^T F*f F FF% STTT Fi?f eft F^ STTF^FFT 3TF^ F*f 3 ^FTfl %t 
% 3TFf FT F !43ft I 

(T3) farft FfM % TTFF ftf forft F FF% SJTT Ff eft Ff 3FFTf*FFT ^t %f ^ FFfa t?R FT %t 

ft FftFfcfF f%FT FT WI f 1 F? «Wf ^ ^t f¥%FF-62 0 FTF FtFltt %t ^F.^t TftFT3Tf % 

■SiriKW c l <Ti i 


(4) a rrefe re ^t, 44Rif44H (3) % T3T (FT) % 3T?tF FFT 3F^TF % f%FTF 3TfFTf^ ^t, f^TFF 64 % 
3TtfiF f^FTF aTTFlf^FFi T|4Fft MFFF 65 % 3TrftF ^T^frT % f^f%FF 66 % 3F4tF f^T|TF % f%FTF 1%Tft 3FF 
FFTTT %t ^2Fft % FIF F^T F^f %t FT FFTTft t I 

6i. vZt-( 1) arf^HiiM FT FTFFTm 25J&I FT TTFT % 11 f^F % fcTF, fc-iy, FjF f^F fpTTTF % FFf%TT 

fFFtFTf^FFT ^F^t FiT FTF ftFT : 

FT^ FF%t FFT FT FiRfFTT FFF FFF FT ^FT % 7 FTT? F^ ^ ^ ^ fFFTFTfFFTTT ^ft F^f eft FTF^ft I 

(2) artoft FT FT^Fltt f%rft ^ TTFF am 5TTT arf^fcT fF^mrtoT H eft F^ ^F^t %t FFTFF FTF F^t 

f^fFTtoT^t^^ FftF^^^^FFTFF^F^t^tFifto^^FFFF^ I 

(3) f^FTFTf^TFFT FT FeTF FTFT 3TtFFF(t FT FFfFrtt ^2^t %t 3TFRT % feTF FfteTf^JFf FTF FIT ?FTFR ?tFT I 

(4) 31 ftF 1989 FF5 FFfFF 180 fFF F)t aTFf^T % feTF f^TFNTf^TFTR T|F2ft 3ltT 1 FFFtt, 1990 F 240 f^F F STFfFFT 
%t fFFfFTRTFFT ^F^t TTf^F F?t FT FFicSt f 1 

(5) f%Tft 3TfFF5ltt FT FFfFTO UTT tFFTFTfWT ^t % f%TT 3TTFFF 3F FTft7§ ^ FFT FTO ^ FT^F Ftt FTinft fFF%t 
trft 3TFf%F | l 
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(6) TO 3TOTO fOT# (5) 3^tT TO OTITOT Ffa t sfa ftaft TOTO ^ TOT^ t^TI f^T TO TOTO 

# : 


^ inf^roft to to uh(*tr Ft toft t tcrft ^tto *n?f ®ft Ft TO toTO faFTOFTOT spNtt 

TOT ■H^b T TT 1 

62. sjfalt Fft #13lfclR«=kl ^farft Fft tF£#- 

(^) f^Frif ^TTr^I 

l^gr ^ 3>t TOTF^t 3ltT ^fT? % JT^PT R*H ^ Hl4 sitrfl '^m.'fl I 

(2)(3>) OT ITO^t ^ #; TTr^tTO ^ Fm%feR5/2fcTFttTO^OTF *f2^t ^ 5TTO TOW TO 

OT^TTFif TO ft*£TO f^vZTT TOT f F>t ^fatft ig2^t TO s|2^t 3 ^TT I 

(H) Witt t|2^t TO ftfqbrtll fsPftf TOfaTOlt TO '^if^iTt Fft TOcfl f TO^TO^ TOFT TO TO! t, % 
feflr ^4 l P l f ( r i aik^PT-^^t FTOlTFtTO^ 4>^<. TORT #>%* 5/2 fcT5>tTO^ qifffl 

I 

(TT) TOf^ft TOftlTOrft TO ch4^ftt TO ^TO ^FOTTTTO 4<^cf ft>TOTOFT t TO^FTTOTcTF ^Ft TOft I FFOTTOfe* 
TOtf fa^OT^^FOTTTTOTOTOFfTOTOwlTOOTTO^FtTOt, 

4>'^< TOH 3 5/2 fTOl TO TOTO TOfTO TgzTO fTOTOTO s^TO TO TOT TOTO % f?TC; 3FpTO f^TOT TOW I 

(*T) TOT 3?ftTOrft TO FFfTOft TO ST^Tfarfct TO PltfTOT TO STFfa TO #TTt sg^TO TO RjR>r«i faro" %w*f 

PRTTOT t, TOT 3FTct TOrTO TO f¥TO*TT sgE^t % Fft TOC TOT TO TO^ TO# OTTO #TOft sg2^t TO RlfTOffl 
10 3TeifpT ftW 3Ffft TO W ^ TOOTFf ^FT ^ TO1 f^TT TOW : 

TOHrft TO fTOTO^TT ^OTt PlHfclf^'fl Wf % 3TG$fa 3TO?t ^TW ¥f^T W TOT# t, 3T^ 


(i) 3lf^T^Ttt *TT "ZTI fafotffl ^ 3T^T % ^TH ^ nR«f«TOf 5TTO 3J! 

'TRFhT : 

^ ^ 3Tf^Rn^ ^T SpNrft ^ TOT ^ tH f^i 3^ ^ ^ ^ #Tlt ^5t % %?ft *ft ’TO % ^W*T 

vjfZpn i 

(ii) ^T% JTTO ^ % <it(R sflHld ^S^fl ^1! RlRirHl 3it ^d v cft ^HHl^lRl^ 3OTR ^ H^l «n^ft I 

(iii) ^ ^ M MMdimm Woti m ftten otft-to ^ t %ror toT ^ ^ 

WTOJcft t l 

(iv) ^ 2 Zt ^ TOott 3ff OTif^ vk to i $$\ ^3^% t*£t; 3?ta^ ^ w 

3iT f^lfirtll 0^4^141 35! y Hl u H^1 Hl^r! 4 i<» 1 % fciy,^)? ^«t)?1l f f^5 TO TO -s^til 31T% 4I 1 *! t I 

w^ch^Ji :- OT (^Pimh % y^lTO % frFJr 


6—299 GI/2010 



8316 


3^23, 2010 (Wfihf 1, 1932) 


[WTIII—^4 


1. "1 fdcR3, 1987" ?R> tend 4 Site ^ % te 20 f^T 4 Hid ^ ftftdHI 

I lSOfcT^dfatetet I 

2. l ten, 1987 3 18 3ten, 2005 rra sterd tend te % nte ^ ^ % teq 20 tte gft 

s$£2d ~m faftrtlt 4ft 47 nm te i 

3. 19 374T£R, 2005 dtea^ft^Td^T tend tet^d4T%4TR teOTT 18 W % 3?te4 T?d d4T % 
5fc^5 Tjtrf % f^rqr 30 fiST 4ft 4*41(1 4ft tgSTft 4T ftftirtll 4ft sg?dt 44 414 ^TT te ddT Sg^jS ^ d4T 4> ^klH 
540 for 4ft snrfa #; te dter 4ft ^i tet i te t45 4i w& ^t ^ teftte % tejn^rc <te tend 
fitter srwd m te fdftei pftw % jtritt te tete jrr'teTrrte! i 

4 . 19 2005 d, 4 ftf sifted 41 4ted fter d4T % 24 4d ^ 4R te t, 4? srterrc 90 f^r 4 

3tefa T?ft 4ft 30 ffr 4ft 3tfftft44 ted 4ft ^teW4te I 

63. sraistrOT«§<r<d- (i) sifted 4itetef 4ft aitiMW te *rpnft *& 3$%wte Hite*! ^4 te4 
^ te<R*r43ted4r3l4fd4ft ^dte^WltelteSRrteTd^cft 4ft teffad 4^f *4414TT4T I i 

(2) sifted 4 T tete 4t te; 4ft te tet stctmrjt 4ft site ftet 4 hh 4 90 far 4i <jo 41 d4r 4ft hhw 
3T4tete360tedsdte4d!tet : 

^ 3Hte 9Rf^lte d, 3W, 4f i % 31^fcT d M Sifted 4T 4ted 4ft ftf 720 f44 4ft mfa 441 
SWI^H^I 44^ 47 

^ 4 ? te ft sifted 4 T 4 ted 4 ft ^rft terd % ter d te * srjte d 3 ™ 3d 720 for £ site 

a iiirqmij cj^/l TI^ ^ ^chrii ^ 3T|7 l{47T 3 ihh( 44 ^rf 1N4, frlf^i ^ <J*T«h RlW R(?]q 4)1 <°f -3Tf^frlR^fl 

4)<*il 1 

(3) w 1 ! sif^Rsrit, ft Pi <4 hi ^ ^t^rr 3Rnn s^Rftrr 1Rr^nr, sift^id ^tt 33^ft ftnft 33 ^t w+k 

^^t%¥nr'm37T%3rFr 3TOmTw te ^ ^ 1 

(4^ aj^tottitt % 4th ^nr ^ sr^r ^ f 3^3 its ^rOd «d"cO 3lt 3T4ftr 4)t wi 

^ ^ wr irrterO 4n ^ ^rtteir it ^ttcit I ftr araM^Ji ^ *1^ 4 t it 4 ^ ftnft sft ^ '^>K u r 
3innr?ra ^ 4 # ftB artertr ^ te?tft % Rter ^ ^TW3 4, 4? Pwr TrariT t f^ 3 h«ihk**i *$ z £\ 3T^ft 
M^MI 4(14^^ % (cll( 4t olT^ 1 

64. 3U4iffH4) ^T^t mn ftft4 -tftn^ft 3Tftfte ^ 4i4^l(l <<414H, hR=1K PihRu, W3 4 

tet srftte ^rr tei(l % ftftci y$\ 4^4 ~m t%4t 3^r n4U4i ^ f^ro; ^rr f^ tet^r m % 

mjfaf ' ^ i ft <ii 4 % 3 Rjsr iti ?ro ftftnr^r ftnn ^tq;, tte? srrgrfte ^ ^rr ^fl 

11 

65. te*^5-(i)s^gftr4t^^rr7ra41ftte3ter 

ar^ftr '4T Tvfem 3T2RT tern % wt 4?t 4! ’?nte t fter, ten sited ^ 

4.if 4 ; ( f TTxjrrf ifcjT .jn^r % nhpr 12 CRT d ??RT3i ?ftft ! 
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(21 irafri &z£ %r f%3ft 3R iran %t % 3im ^ *rr 3M I f%$ inp % 3n*i fttft sw vm 

3R*M tf it i 

(3) 

f^f^rftaH 3=(tT TTcff % 3TKTKfFT ^ ^TRT 3Tf^rTq 3T^T #i 3T«T^ :- 

(«*;) ; ! 

! 

s|2^t % ar^qt^T % %f f^73 ^41 l 

66. 3T^T?T- (i ) 3Tf^Ttf f^FT% W ^ t, ^ % f^ 33l%t 3^ %t 3# % 

^tR 15 ^ 15 fcl^cPfi3T 

3RT%1 cfftfe^ WWrffi ; 

igz^t % %h ^r ms f%3i ^tcttt i 

(3) 3RW?l %t fatft 3Rf 5T=F)TT %t tgS^t % 333 f%3l 3i% J ll I 

(4) ft%8 3^™ %f ^ 37tot 3i % M 3 pt *p£t % ^ 4 R^a ^ (%4i wtyi ; 

(5) 3ft 33Tfa3 f^lfcfe SRfa % «<H‘ia 333 ^nRr 


67. tR2?t 33 oqTpirf ^fal- 3{ft3>ltt 31 +4^1(1 %t TJr^ 37 3T 371% %4> %t Tfal 4 3 TsR 33 ^ ^f£3T3l szppTlT 

Sl^nt'ft : 

9*3 3ft atfSpSltf R %1 tgraTH % ^7R ^Irfr t 41 33T% Jlftftf^ %t Trf%%jfr^ ^ 
R4t^5if^^^^^3^^%wrf^m61 %33-ftft33 

33%tft*ift3^#ift: 

3Rfa%fel3;ftft33 6l % M-ftP™ (4) % 3fSZT*frl nRcifStpit % «ki«h %1 7lf% %3 : 

^1? 4t f% +44lfi % Tft^f 4 ^TFT f% *537ft % WWI 37I%1 4 33*. 713T3T 3>7 % 31? f, 3^ 33% 

^ ^ ft;ftqift4)K ^7<ft %1 3Rffr %fcR%R3fr W ?frt I 

68. f$ sg2^t %} 33?fa % ^TR 33T %JT- fa3 STfo&rff 31 %t 3TPft tal4i % M3 33 ffi jt 31 tgft33T 
31% I 

69. 33 3173 3lk W<1 ffal- (1) Srf^RFltl 31 ^4^l4 f^PR f%T 3T33T «6T4^K 4T^H 3'ff% #«B 45^10,% 3f^l 
3iT^^t33l%t^t3ir3?clTf%T?l3t I 


8.118 


TOT 33 WT3, 373^37 23, 2010 (<*lFcfa> 1, 1932) 


[WT III—' mS4 


(2) TOlTO 3T th4*j [ () fan f%T S^ft IT 31% 31% 3ft fafo 1 TOT, 13% %t 33 3%337T 3*1 %l 7|1% 3F TOR 

TOfTO I 

70. ftofi 3Rfr- (l) TOranit ft 3 %% ^to w arafSr%fTO; toTOtt Ufa3? : 

(=5) TO 33 37 M^y$u| 3FR 4 TT% Ft 71% f^iTW f% %i1 % %7R 3733 4714 33 4 flUT FT I 
(13) l|%t It 3 m 3TT3TT TO 33 FT333FR 317 7T3Rf if 77% Ft 71% I 

(2) WfW^3^^W^ttt : 

(31) 34%% % 7133if TOT % f%3l 3? TfaFT 33 %?3iT, 7TT3 f% it 3Rf%> 3ft UTO, TO 
(73) 3i43lit % 7133 if TO % fTOlt 3ft 7T793T 3lt 15t?3T7 W. f% % 3%%! 3ft 3T3fal 

(3) 33W3 Wf 37 =3cftcT 3T3fa % %7R TO[3% FT 3>4% TO FT 3711 31R 37 %% % TO7TR *4 4t 3R FT, 
3ffafTOlTTO3iT3I3FtFT 1 

(4) 34%% 31 %% 34 3PjtF 334F3T 37% 3ft TORT 3% 7133 3F 133 tTOf^T 3$ 3T33TO |31T 31, 75% f%T 
3P7IT : 

37^ 1713ft 313^f33 % sfT3 % 7n4'JlPl3) 3733)% 3ft *I U HI 13% 334^*3 7133 4 TTfaffaF nit 3ft Hmjft I 

(5) 3?f^7rit ^ TONntt 3T3%fer ar^q- -211^,- 

(1) 73TnRTv3 4 fFrTOl73Rt 3 %lmt STuHieffT lot ^ 1 

(ii) 1713ft %% 11731% F^fit 3fttF7T3?F37SFRf%rt%Tf% 1713ft #3% TR1 73H it fTOl fa7T% fair 3F 73% 

fa7ft73RFTT^TO 37%% t I 

(iii) 73RTO 171% 733 % ST^TTF 37 I 1 

(iv) 7FHT3TR17ft 33IF3 3T 13734% 3T 31% TP^F 3133734% fTO FTHTF 31FTFT 4 t I 

3TJ3T3-7 

y«hl«f 

71. Ff%3 tfaf^T 33T %?R-(1) 3T tt 37f%rft 3T TONltt faTO 34%% TO% fafa TO %M 1333 TOtfTOt, 1952 
(1952 33 19) 3 33T fafTOfel f%T33 eTFTTTTT 7% 3ft % I, 3%% 3fa H T f4fa 3171373 FtFT TO TOl3% 3T k 
3F%it 3#7t^FT3 3t^fiifa4f%3T3TlTOa%3R133 3lfaf%7%1333f%37^^ I 

( 2 ) (31) 34%% %%3 f4fa TO %W 1333 TO%%3, 1952 (1952 33 19) % 1%3T % TOf% TO TO 34%% 
3134%%, 133 TOtfa33 3ft 3T7t " 6^"m F37T %%% 33 FTOT 3% |4 %%3 7173H7 m %7 3ft 3f 314% 
%3 73ft3 1995 %1333f ST7T?llf7l3 % 1 

(73) F31R %1R 3ft 3^ iTO TORI 161337, 1995 %FTOtF% I 

72. 133R- (1) TOrTOt 31 3%% 133R 71313 TOrffaFT, 1972 (1972 33 39) % 1333f 3113-tTOf33 (2) % 
R^TR, %l 4t TOl3) %, 71313 33 313 6% I 
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(2) 57^41 41 4^43$ # 344R #f fcTC[ 44 ?t4T :- 

(4>) ^nft^frr m, 

(7J) $Eft fa; g l qKi fTT 43 faRT% WT «Ni SRT ST^Rtfcf fafaowl 3lfa4ffa % SRITO % 3^R 4? SfFt R4T % 

4T 

(4) 10 4^ 4>t fa343 3t4T ^ 4><3 % 4T4r^r4FT-W ^ 43, 41 

(5) 4H 4^ 4>t 3t4T tift % q?4r<t.«Uwi*4 #31 tiHipKi 4ft *pt f^Rft 4jR4T 3t 7^41 onifa 47 : 

tr^ 454T4R % 45TR4 qVfE^T % Wl 3 3W 4ft TffaT 4iT RRWWT fe4T *114711 Rf4RT ^ RRMt 3 4>4^ 

3R 7lfaT cl^ ^TT fa t^t 4 j4I4i 3 % 4>K U I «N> 4ft Rftffa ?lfa ^ ?t I 

(3) 3ffa4fRt 41 Tffa^rft 4lt 3R& 344R 4ft 3ffa JTPfa Tjpf 4*f 4ft ^4T 3RT4T 3? 41^3 7t 3lf^RJ % 4RT % feT^ ^ 
4^44#cR7fa4#ift, 4ft3lfa4R4i5 4^%t44%3R2Rffa^tft : 

^ 4fa fa# 3Ttatf 41 4Rf4ltf ^ 3 0 4*f ^ 3lfa4f 4ft 3*41 Tjtf 4R # | IF 3W % # 30 4rf 3 3ffr4f 3*41 

%4r^^4rf%fcn£3n*t4!3I#>%44ft43^37faft43f 3Ffa444I4#lf : 

43^ 4? 3ffr fa fa3ft 3Ttaft % 3144 3 4^4 3W 331% SRI felt? ^ 3lfa4 %R 43 344lft<T Tffo 3*41 : 

43t[ 4F «ft fa fafft 4441$ % %RT % 3144 3 344R 4ft Wff f^ *lfa % ST4t4Fff % fa^ 441^4^ *JR£, ^l+rtdl, 
c4TW 41 ^414ft 7RTfat t 4f^ 12 4131 % 4*314 31^4 100 StrfW), 4F4lf 4^ 44T ’Tft 

stk wmihh rttI 44 #n i 

j 

73. aqf- (1) 4c%s 3ifa44fl 4T wterft 374 ^ f^far % im a^?^t-3 3 7 R 44R-7I 3 fafarf ^4 ^ I 

3Rlt ^rf^raRT ^ g^lT 3^3 3f^^RT Srf^RRT 3R^T ^Ff MR f ^ Tlf^rtt % WIH fR5 

f^ngT =FRRI t[if^ I 

(2) STtot ^IT cpf^ltl aft T(3) ^R 3RRT f^4RT WR dH^fcl ^ ^JT t 3*t 3?Rff % frR; tR fRf 3T^fR 

<^3I aJTCTIT aR ?f^ ^ =FT WtfR 4RrfT fa 3? Hfacta ^RcR ^ | I 

(3) M ^ wti $ 3if^rO' w +4^10 4ft 3pf4 Prrt wr4^41^4 hR^h 4r4 %<r m 3F$m^ 

f^Rff aff 3f4RTf faf^i4 f^i >^4t f^Rft R^u^fl 4f fciH ^4i 4it IsHf 4 ?t l 

74 . 'ft initR o ffcM l - (1) 3Tfgfoi atRRfST# 414Rf4ltt 4^ ^4f % f^Rft 4t 4;l4fd4 4T ?mgT 4 ^IMIcRUI #> feR; 4Pft ^ I 

] 

(2)?Rf¥444f43RMRf^4T4#f^l^4t^IV4T3%HV %3*f4^4^4t3lf^34tt4fIRI [ 

wi4tfain fti4] jii41«i ^4i 4 ^iHlflRd f^y, ati4 % Rfil, 4i4) ?t4T I 

i 

75. 4T 4R4T4 4ft ^4T3t 4ft 3R4 TO4 4 44T- M 3ff^4fRt 4f 4 RNtO 4ft ^4T f4444f 3fh TRff % 

3?4t4 3ttr 1^4) 3T4Rt % fcik. 31^1 44c5*l 4>t ^ 4Tt ti«f) , fl fa)4 3i^41 ftd 4R : 

43^ f^Rft 3tf^T4jltt 4T «t»4^i(i 4>t |^f % f4*>«& 43!4)1 441 R)41 3R43PH4 ^Ff 4^t ^ afl : 
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OTT5T, 23, 2010 (4>lf&h 1, 1932) 


[Will—73^4 


^ W aA A 5TRTT5R» A* SRT WfAm nAA ^ AA atfSPEPft ^T 4>H4l(i ^ 4fal 44 % w4 4 W^T 

Afs wi^ tm \ 

76. AAwf 4iT chl^frcl^H- 31^HJ T* 4)4 3PjA!T ^TT A$?l ^ifl W *A'!! A [qA^Hf % 3wA ^4 

3*4 3T A^lAlc! ^ % f^r sng^qcB ^ | 

77. Aw sfk sn^frrqt-(i) m aAfefe AAw) % nw4t jkAe Aw, AAw, w-Aw ^i wft wk ami 

4^ ^t g4f swr # w AAwf % snw ?t4 % 4A ^4 ^ 4f, $A aA siAnAtf ^ ?t, 

ArARTf^n^mfrl i 

(2) 4$ Aw % ^t 4 4r w srarc AtArt 3w«4 % 3t*At Aq; W[ stAtf! *tt 3 S A ^rAif w AAwf % 3w4r 


3^1 

[AAw 5(4) (ii) Af] 

4qiA<fi yiA^A^S qi^ii 

4, 3ft/5Anft/^qA.. A'ri^k 4tw ^wr/^At \ : 

(i) 4 A^iAri/A’jVAt^T \ 

(ii) 4'R4ifBci wAwr^^tAr^^qAl 1 

(iii) 4444^Ai43 tt 4>wft%41 Ad t? 4 jurAqis A^tI i*j44(4 A(w;3W7W744 ^htt i 

^ if^ f^r ^ % fatT an4w in 11 

SfMT 


2. 4' ^irqAyi 4 UiAlH W4T jf A 3T4^fT 4fW ?f4t 4 3A 4 \ A 4t AjAi % i q73T?t 4AnT 4 "JTcffi ^ 

^t 4 4 ^n 4 44^r4 ^qTi $ An? wtf nga i 








^Fim—W4] 
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rlrfftsf : 




3T^t2 
is tit) 

f^5i #[ ^ ttw 

3.ttw 4>(ril/*M<ti £ t ..t^F % JtffoFT# *T ipW ts wr : 

t sfa 3^f $Wi 3 5RT SfTttcT frmfci ? # ¥^T ^ f^rfrT # TO 3lt%? ^rfaff gt 1T^3T <WT ^Nm| 
it 3ift ^ wr/^ft i 

3 snt ^ ^ 33<r $*> % sre 

ft*ft aif^l t M ^ ^ *£RT dOt) frlH fafa* ?nr $ 31 MM q ?it to WiAbt^ft afa 

^ ^t '’tit t> fcH^ ftilft oqftd ft&iFT «Flt ti fciy, 3i^ld <h*Ml/«M*fi ^T (ft <J*W ft) % 3ff^=hK t 

M «^t ■% ^nt*r sfo ^ ItJ % ^rrNk 3 iwft % m 3*t ^ ft*ft aifar 

ti f<^*0 «f>RtalK 3>T R0«y u l «h<4 3FpTT SKM c ti^ l ll/4>V’ , fl I 

...... 

^[^T ;. 

: . 


: . 

4*4*11*1 ! .. 
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W, 3^5R23, 2010 (^Tftfer 1, 1932) 


[qpiIII—' W^4 


^TR 

crffr^ 


- 3 

( 73 4#' ) 

srf^T^T'fT u 11 

A, . ^TT *f f^f^T 4> M^xJId ^'EFFT 

/^Tcfr ^ . (^TPT ) .(frraT ) t I 

i. * "^TFi *kr t i 


^JT 


* wfw w^r 4rr t ^i vsrt .( ). 

. ( faefT ) .f¥d, . ^ PiHfclRsld ^T^ff 

■JT 'llii ji oJfcS < 41 .i« rtVftm f^: ~rri i r nr ^ i * 

\1 v>l x 1 r il OiIMhI VI MMM\.| IH^MI 'IHI O I 


?^TT5R 


^ *TFT :: 

^frw :: 


* uff cTp^ ^ sf 4 i * 


3tr. stt^t 
sthtst 
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4I<U H+W'&t'JH 3fl^F^f^7T 
ft f^ftt-110002, fftT^ 30 2010 


fto 13 - ftfo^O (ftfeft/ftt.ft.ft./uR / 2010:— ^TR 1988 

ft ftf c ft H 22 ft 3T^N, ft ftfacT 3W ft ftft 3-fft 

ftfeTT ft) 3Tft^PfI cf^ft *f WRcTT t ft 3THeH^T WTR7 PftWT ^aTT 
PlHfeiftlcl fftrft ftf ft ^rft 4 PlH'lefftlcI ftftt TR ftft ft ;ftft ft 7 ^ H ftftfT 
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RESERVE BANK OF INDIA 
Mumbai-400005, the 28th September 2010 

Ref. DBS.ARS.No. 4546/08.21.002/2010-2011—In exercise of the powers under sub-section (1) of Section 41 of the State 
Bank of India Act, 1955 and in consultation with the Central Government, the Reserve Bank of India has appointed the following 
audit firms as statutory circle auditors of the State Bank of India for the year 2010-11 who shall hold office until the next Annual 
General Meeting of the Bank. 

1. M/s. B. M. Chatrath & Co., Kolkata 

2. M/s. Kalyaniwala & Mistry, Mumbai 

3. M/s. Essveeyar, Chennai 

4. M/s. K. K. Soni & Co., New Delhi 

5. M/s. Venugopal & Chenoy, Hyderabad 

6. M/s. K. G Somani & Co., New Delhi 

7. M/s. M. Verma & Associates, New Delhi 

8. M/s. K. C. Mehta & Co., Vadodara 

9. M/s. Dagliya & Co., Bangalore 

10. M/s. Krishnamoorthy & Krishnamoorthy, Kochi 

11. M/s. R. K. J. K. Khanna & Co., New Delhi 

12. M/s. M/s. SBA& Company, Indore 

13. M/s. Raj Bordia & Co., Mumbai 

14. M/s. Todi Tulsyan & Co., Patna 

A. MADASAMY 
Chief general Manager 


UTTAR BIHAR GRAMIN BANK 
Muzaffarpur Bihar, the 12th August 2010 

UTTAR BIHAR GRAMIN BANK (OFFICERS AND EMPLOYEES) SERVICE REGULATIONS-2010 

File No. 4—In exercise of powers conferred by Section 30 of Regional Rural Bank Act, 1976 (21 of 1976), the board of 
directors of Uttar Bihar Gramin Bank after consultation with the Central Bank of India being the Sponsor Bank and National Bank 
for Agriculture and rural Development and with the previous sanction of the Central Government hereby make the following 
Regulations namely:— 

"Uttar Bihar Gram in Bank (Officers & Employees) Service Regulations". 

CHAPTER-I 

PRELIMINARY 

1. Short title, commencement and application.^ 1) these regulations may be called the Uttar Bihar Gramin Bank (Officers 
and Employees) Service Regulations, 2010. 

(2) They shall come into force on the date of their publication in the Official Gazette. 

(3) They shall apply to every officer and employee of the Bank : 

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be specifically 
or generally specified by the board to,— 

(a) a person employed temporarily on daily wages or to such person engaged on contract; 

(b) a person on deputation from Sponsor Bank, the Central government, the State Government or any other 

organisation. 

2. Definitions, -(1) In these regulations, unless the context otherwise requires,— 

(a) ’’Act" means the Regional rural Banks Act, 1976(21 of 1976) 
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(b) "Appointing Authority" means the authority prescribed in sub- 
regulation (1) of regulation 5; 

(c) "Bank" means Uttar Bihar Gramin Bank established under sub - 
section (1) of section 3 of the Act; 

(d) "Board" means the Board of Directors of the Bank; 

(e) "Branch Manager” means an officer in charge of the branch of 
the Bank; 

(f) "Calendar Year" means the period commencing from the 1st day of 
January of the year and ending with the 31 st day of December df 
such year; 

(g) "Competent Authority" means the Chairman, in respect of 
officer and the General Manager, in respect of employee: 

Provided that if there is no General Manager, the Chairman shall be the 

Competent Authority in respect of employee; 

(h) "Duty" includes, - 

(i) service as a probationer, 

(ii) period during which an officer or employee is on joining time, 

(iii) period spent on casual leave, special casual leave duly 
authorised by the competent authority, 

(iv) period spent on training while in service, 

(v) period spent on attachment or deputation to other organizations; 

(i) "Emoluments" means the aggregate of salary, and allowances, if 
any; 

(j) "Employee" means an employee of the Bank as classified under 
clause (b) and (c) of sub-regulation (1) of regulation 3, and 
includes such employee whose, services are lent to other 
organizations under regulation 75; 

(k) "Famiiy" means and includes the spouse of the officer or employee 
(if the spouse is also not the officer or employee of the Bank) and 
children, parents, brothers and sisters of the officer or employee 
wholly dependent on the officer or employee but shall not include a 
legally separated spouse; 


8329 





8330 


THE GAZETTE OF INDIA, OCTOBER 23,2010 (KART1KA 1, 1932) 


[Part III —Sec. 4 


(1) "Officer" means an officer of the Bank as classified under Clause (a) 
of sub-regulation (1) of regulation 3; 

(m) Pay" means basic pay drawn per month by the officer or 
employee in a pay-scale including stagnation increments and any 
part of the emoluments which may specifically be classified as pay 
under these regulations. 

(n) "Regional Manager” means an officer holding the charge of 
regional office of the Bank; 

(o) "Salary" means aggregate of pay and dearness allowance. 

(p) "Sponsor Bank" means the Central Bank of India. 

(2) Words and expressions used here in and not defined out defined in 
the Act have the same meaning as assigned to them in the Act. 

CHAPTER - II 

CLASSIFICATION OF OFFICERS AND EMPLOYEES, APPOINTMENT, 
PROBATION AND TERMINATION OF SERVICE 

i 

3. Classification of officers and employees (1) The officers and 
employees of the Bank shall be classified as follows, namely,- 
(a) Group A' ~ Officer 

Junior Management 

(i) Scale I (Assistant Manager) 

Middle Management 

(ii) Scale II (Manager) 

(iii) Scale III (Senior Manager) 

Senior Management 4 

(iv) Scale IV (Chief Manager) 

(v) Scale V (Assistant General Manager) 

Explanation: For the purposes of these regulations, the Chairman may 
designate the officer, as Branch Manager, Regional Manager or General 
Manager, depending on the work or functions assigned and the scale of 
the officer. 
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(b) Group 'B 1 - Office Assistants (Multipurpose). 

(c) Group 'C' - Office Attendants (Multipurpose). 

(2) Nothing in this regulation shall be construed as requiring the Bank to 
have at all times all the cadres or categories of the officers or employees 
serving the Bank. 

4. Casual employees, - Notwithstanding anything to the contrary 
contained in these regulations, the Chairman may, subject to such general 
or special instructions as may be issued by the Board from time to time 
and in consultation with the Sponsor Bank appoint person(s) in Group C 
on casual basis for a period not exceeding 90 days in a year to meet any 
exigency. 

5. Appointment of the officer and employee in the Bank's service. - (1) 
The Chairman shall be the Appointing Authority in respect of officer and 
the General Manager shall be the Appointing Authority in respect of 
employee: 

Provided that if there is no incumbent to the post of General Manager, the 
Chairman shall be the Appointing Authority in respect of employee also. 

(2) Save as provided in regulation 4, all appointments in the Bank shall 

be made in accordance with the rules made by the Central Government in 
terms of section 29 of the Act. 1 

(3) Every officer or employee on his first appointment in the service of the 
Bank, shall be required to produce a certificate of fitness by the medical 
authority as may be specified by the Bank. 

(4) (i) Disqualification. - No officer or employee, - 

(a) who has entered into or contracted a marriage with a person 
having a spouse living, or 
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(b) who, having a spouse living, have entered into or contracted a 

marriage with any person, 

shall be eligible for appointment to the said post: 


Provided that the Appointing Authority may, if satisfied that such 
marriage is permissible under the personal law applicable to such 
person and the other party to the marriage and that there are other 
grounds for so doing, exempt from the operation of this regulation; 

(ii) every officer or employee on his first appointment in the service of 
the Bank shall furnish a declaration about his marital status as per 
^cneuuie - I. 


6. Scale of Pay and Allowances. - The scale of pay, allowances and 
increments of an officer or employee appointed to a post in any of the 
Groups referred to in regulation 3, shall be such as may be determined by 
the Central Government from time to time, under sub-section (1) of 
section 17 of the Act. 

7. Commencement of service, - Service of a person appointed in the 

Bank shall commence on the working day on which he reports for duty on 
a post in accordance with the terms and conditions of the offer of 
appointment made to him: t 

Provided that in the event of his joining in the afternoon of such working 
day, he shall not be entitled to draw pay and allowances for that day. 

8. Probation, - 

(1) An Officer directly appointed in Group ’A 1 Post shall be 
on probation for a period of two years, which may be 
extended by the Appointing Authority for a period not 
exceeding one year. 

(2) An employee promoted to a post in Scale I of Group 'A' 
shall be on probation for a period of one year, which maybe 
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extended by the Appointing Authority for a period not exceeding 
six months. 

(3) (a) An employee directly appointed in Group V B' or 

Group 'C' shall be on probation for a period of one year which 
may be extended by the Appointing Authority for a period not 
exceeding six months; 

(b) An employee in Group 'C promoted to a post in Group 
'B 1 shall be on probation for a period of six months, which may 
be extended by the Appointing Authority for a period not 
exceeding three months. 

(4) Probation period of an officer or employee shall be liable to be 
extended within the permissible limits to the extent of extra ordinary 
leave availed by him or if in the opinion of Appointing Authority his 
performance was dissatisfactory during probation. 

9. Confirmation, - (1) An officer or employee shall' be confirmed in the 
service of the Bank if in the opinion of the Appointing Authority, the officer 
or employee has satisfactorily completed his probation. 

(2) Where during the period of probation, including the period of 
extension of probation, if any, the Appointing Authority is of the opinion 
that the officer or employee, as the case may be, is not fit for 
confirmation in the said post,- 

(a) in the case of a directly appointed officer or employee, his services 
may be terminated after giving one month's notice or pay in lieu 
thereof; 

(b) in the case of an employee, promotion from Group 'B' to Scale I of 

Group 'A' or from Group 'C to Group 'B', he may be reverted to the 
post from which he was promoted. 1 


10. Termination of Service by Notice. (1) (a) No officer or employee, 

shall leave or discontinue his service in the Bank without first giving 
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notice in writing to the Appointing Authority of his intention to leave or 
discontinue his service or resign; 

(b) The period of notice required shall be, - 

(1) three months, in the case of confirmed officer or confirmed 
employee, 

(ii) one month, in the case of officer or employee who is on probation,. 

(c) In case of breach of clause (b) of sub-regulation (1), an officer or 
employee shall be liable to pay to the Bank as compensation a sum equal 
to his pay for the period of notice required of him. 

(2) Notwithstanding anything to the contrary contained in sub¬ 
regulation (1), an officer or employee against whom disciplinary 
proceeding is contemplated or pending shall not leave, discontinue or 
resign from his service in the Bank .without the prior approval of the 
Appointing Authority and any notice of resignation given by such officer or 
employee before or during the disciplinary proceeding shall not take effect 
unless it is accepted by the Competent Authority. 

Explanation . - For the purposes of this regulation, disciplinary proceeding 
shall be deemed to be contemplated or pending against an officer or 
employee if he has been placed under suspension or any notice has been 
issued to him to show cause why disciplinary proceeding should not be 
instituted against him until final order are passed by the Competent 
Authority. 

11. Superannuation and Retirement. - (1) An officer or employee shali 
retire on completion of 60 years of age: 

Provided that the Chairman may, on recommendation by the Special 
Review Committee constituted under sub-regulation (3), retire an officer 
or employee at any time after completion of the 55 years of age or after 
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the completion of 30 years of the total service in the Bank, whichever is 
earlier: 

Provided further that no officer or employee shall be retired under this 
sub-regulation unless notice in writing has been served on him at least 
three months in case of an officer and one month in case of an 
employee in advance or an amount equivalent to three months pay in 
case of an officer and one month pay in case of an employee shall be 
given to such officer or employee in lieu thereof: 

Provided also that if an officer or employee aggrieved by an order 
passed by the Chairman, he may within one month from the date of 
passing of such order, give in writing a representation to the Board 
against the decision of the Chairman and on receipt of such 
representation the Board shall take a decision within a period of three 

months, 

(2) Where the Board decides that the order passed by the Chairman is 
not justified, the concerned officer or employee shall be reinstated as if 
the Chairman had not passed the order. 

(3) The Chairman shall constitute a Special Review Committee consisting 
of not less than three members of the Board to review whether an officer 
or employee should be retired in accordance with the sub-regulation (1). 

(4) The Special Review Committee shall, from time to time, review the 
case of each of the officer or employee and make recommendation to the 
Chairman. 

Explanation :- For the purposes of this regulation, the officer or employee, 

(i) whose date of birth is first day of month retire on superannuation on 
the last day of the previous month on which he completes the age of 

superannuation; 

(ii) who attains the age of superannuation on a day other than thefirst 
day during a calendar month, 
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shall retire on the last day of that month, 

CHAPTER - III 

RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION 


12. Record of Service. - The Bank shall maintain the service record of 
an officer or employee, as the case may be, and shall keep at such place 
or places and in such form and shall contain such information as the 
Board may, from time to time, specify in this behalf. 

13. Seniority, - (1) Subject to the provisions of sub-regulations (3), (4) 
and (5) and such instructions and guidelines as may be issued by the 
Board from time to time, the Bank shall maintain separate seniority lists 
for each cadre of officer or employee and category-wise seniority lists 
within a cadre. 

(2) The seniority lists shall be reviewed and updated at such intervals as 
may be decided by the Bank and circulated amongst the officers or 
employees, as the case may be. 


(3) (a) The seniority of a promotee officer or employee in a cadre or scale 
shall be reckoned with reference to the date of his appointment in the 


cadre or scale; 

(b) where there are two or more promotee officers or employees of the 
same length of service in that cadre or scale, their inter-se-seniority shall 
be reckoned with reference to their seniority in the immediately preceding 
cadre or scale; 

(c ) where there are two or more promotee officers or employees having 
the same length of service in such preceding cadre or scale the seniority 
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preceding cadre or scale, as the case may be. 
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(4) The inter-se seniority of the erstwhile Field Officers or Accountants 
vis-a-vis the Branch Managers who were in the service of the Bank on the 
date on which the revised pay scales circulated by the Ministry of Finance, 
Department of Economic Affairs, Banking Division, New Delhi letter No F- 
2/17/79-RRB, dated the 29 April, 1980 are adopted by the Bank, may be 
so reckoned that all erstwhile Field Officers and/ or Accountants rank 
junior to ail the then existing Branch Managers: 

Provided that the inter-se seniority of officers or employees amongst 
themselves within a cadre or scale as existing immediately prior to the 
Government letter No 11-3/90-RRB (I), dated 22 February, 1991 sfiall 
remain the same. 

(5) The inter-se seniority of officers or employees directly recruited in a 
batch to any cadre or scale shall be reckoned with reference to the rank 
allotted to them at the time of their selection: 

Provided that if officers or employees recruited under the general or 
reserved categories are allotted to the Bank the inter-se seniority 
amongst the candidates so allotted who joined on the same date shall be 
determined in accordance with the marks obtained by such candidates 
without adding notional marks for the reserved category. 

14. Promotion. - All promotions shall be made at the discretion of the 
Bank and no officer or employee shall claim as a matter of right to be 
promoted to any post or cadre: 

Provided that promotion of officers or employees in the Bank shall be 
made in accordance with the rules framed by the Central Government in 
terms of section 29 of the Act. 

15. Reversion. - An officer or employee who has been appointed »to 
officiate in a higher cadre or scale shall be liable to be reverted without 
notice at any time where he is so officiating. 
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CHAPTER - IV 


CONDUCT DISCIPLINE AND APPEALS 


16. Scope of service an officer and employee. Every officer or 

employee shall be a whole time officer or employee and shall be at the 
disposal of the Bank, and he shall serve the Bank in its business in such 
capacity and at such place as he may from time to time be directed by 
any person or persons under whose jurisdiction, superintendence or 
control he may for the time being be placed. » 

17. Duties of an officer, - Every officer shall perform such duties and 
actions as may be necessary in times of need to ensure the carrying out 
of the normal work of the Bank every day including securing access to the 
office premises or branch, documents and equipment and receipt 
handling, processing, movement and dispatch of documents and records 
and such other matters relating to the business of the Bank. 


18. Liability to abide by the regulations and orders. - Every officer or 
employee shall conform to and abide by these regulations and shall also 
observe, comply with and obey all orders and directions which may, from 


time to time be given to him by any person or persons under whose 
jurisdiction, superintendence or control he may for the time being be 
posted. 


19. Obligation to maintain secrecy, - Every officer or employee shall 
maintain the strict secrecy regarding the Bank's affair and its constituents 
and shall not divulge directly or indirectly any information of a confidential 
nature either to a member of the public or to the Bank's staff, unless in 
compliance of the order passed by the judicial or quasi judicial authority 
or unless instructed to do so by a superior officer in writing in discharge of 
his duties and shall submit a declaration as specified in Schedule - II. 


20. Obligation to Promote the Bank's interest, - Every officer or 
employee shall serve the Bank honestly and faithfully, and shall use his 
utmost endeavor to promote the interests of the Bank and shall show 
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courtesy and attention in all transactions and dealings with officers of 
Government, the Bank's constituents and customers, 

21. Contribution to Press, Radio, etc. .- (1) No officer or employee shall, 
except with the previous sanction of the Competent Authority, own wholly 
or in part or conduct or participate in the editing or management of any 
newspaper or any other periodical publication. 

(2) No officer or employee shall; except with the previous sanction of 
the Competent Authority or except in the bonafide discharge of his duties, 

♦ participate in radio broadcast, television or any other electronic media or 
contribute any article or write any letter either in his own name or 
anonymously or in the name of any other person to any news paper or 
periodical or make public, or publish or cause to be published or pass on 
to others any document, paper or information which may come into his 
possession in his official capacity. . 

(3) No officer or employee shall make any audio or video or photo 
recording of any official matter or publish or cause to publish any official 
matter without the prior permission of the Competent Authority. 

(4) No officer or employee shall, except with the previous sanction of the 
Competent Authority, publish or cause to be published any book or any 
similar printed matter of which he is the author or not: 

Provided that no sanction is required if such broadcast or contribution or 
publication is of purely literary, artistic, scientific, academic, culturaf, 
educational or social character. 

22. Officer or employee not to seek outside employment or business or 
to promote family business.- No officer or employee shall accept, solicit or 
seek any outside activity, employment or office whether stipendary or 
honourary without the previous sanction of the Competent Authority. 
Provided that an officer or employee may, without such sanction, 
undertake the honorary work of a social or charitable nature or occasional 
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work of a literary, artistic, scientific, professions, cultural, educational, 
religious or social character, subject to the conditions that his official 
duties do not thereby suffer: 

1 

Provided further that he shall not undertake or shall discontinue such 
work if so directed by the Competent Authority. 

Explanation: For the purposes of this regulation, - 

(1) every officer or employee shall report to the Bank if any 
member of his family is engaged in a trade or business or owns 
or manages insurance agency or commission agency, 

(2) canvassing by an officer or employee in support of the 
business of insurance agency or commission agency, owned or 
managed by a member of his family shall be deemed to be ‘a 
breach of this regulation. 

(3) no officer or employee shall without the previous sanction of 
the Bank except in the discharge of his official duties, take part 
in the registration, promotion or management of any bank or 
other company which is required to be registered under the 
Companies Act, 1956 (1 of 1956) or any other law for the time 
being in force or any cooperative society for commercial 
purposes: 

Provided that an officer or an employee may take part in 
registration, promotion or management of a cooperative society 
registered under the Cooperative Societies Act, 1912 (2 of 1912) or 
any other law for the time being in force or of a literary, scientific or 
charitable society registered under the Societies Registration Act, 
1860 (21 of 1860) or any corresponding law for the time being in 
force, 

(4) no officer or employee shall accept any fee for any work 
done by him for any public body or any private person without 
the sanction of the Competent Authority. 
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23. Officer or employee not be ebsent from duty without permission or 
be late in attendance, - (1) An officer or employee shall not absent 
himself from his duties without having obtained the permission of the 
Competent Authority, nor shall be absent himself in case of sickness or 
accident without submitting a proper medical certificate from a medical 
practitioner acceptable to the Bank. 

(2) An officer or employee, who absents himself from duty without 
leave or overstays his leave, shall not be entitled to draw any pay and 
allowances for the period of such absence or overstay, and shall be liable 
to such disciplinary measure as the Competent Authority may impose: 

\ 

Provided that the Competent Authority may, if he is satisfied that the 
officer or employee has remained absent or over stayed, under the 
circumstances beyond his control, condone such absence or overstay and 
direct that such absence or overstay be regularized by admissible leave. 

24. Absence from station.- No officer or employee shall remain absent 

himself from his headquarters overnight without obtaining previous 
sanction from, - . . 

(1) In case of the Branch Manager/ Officer Incharge of the 
Branch, the Regional Manager or General Manager. 

(2) In other cases, the Branch Manager/ Officer Incharge of 
the Bank. 

25. Prohibition to accept gifts and dowry, - (1) No officer or employee 
shall solicit or accept or permit any member of his family or any other 
person acting on his behalf to accept any gift from a constituent of the 
Bank or from any officer or employee, subordinate to him. 

(2) No officer or employee shall, - 

(a) give or take or abet the giving or taking of dowry, 


or 
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demand directly or indirectly from the parents or guardian of 
a bride or bridegroom, as the case may be, any dowry. 

Fxnlanatiorr . For the purposes of this regulation, dowry has the same 
meaning as assigned in the Dowry Prohibition Act, 1961 (28 of 1961). 


26. Speculation in stocks, shares, etc. .- An officer or employee shall 
not speculate in stocks, shares, securities of any institution or 
commodities of any description: 


Provided that nothing in this regulation shall be deemed to prohibit an 
mployee from making a bonafide investment of his own fund in 


nmmr nr a. 
Ul I lV-tt ^ 


such manner as he may wish. 


Explanation: For the purposes of this regulation, frequent purchase or 
sale of stocks, shares or securities of any institution or commodities of 
any description shall be deemed to be speculation. 


27. Restrictions on lending, borrowings and investments.- (1) No officer 

or employee shall, in his individual capacity, - 

(i) borrow or permit any member of his family to borrow or 
otherwise place himself or a member of his family under a 
pecuniary obligation to a broker or a money lender or a 
subordinate officer or employee or any person, association of 
persons, firms, company or institution whether incorporated 
or not, having dealings with the Bank; 

(ii)buy or sell stocks, shares or securities of any description without 
funds to meet the full cost in the case of a purchase of scrips or 
delivery in the case of a saie; 

(Hi) incur a debt at a race meeting; 

(iv) lend money in private capacity to a constituent of the Bank or 
have personal dealing with such constituent in the purchase or 
sale of bills of exchange, Government paper or any other 
securities; and 
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(v)guarantee in private capacity the pecuniary obligations of 
another person or agree to indemnify in such capacity another 
person from loss except with the previous permission of the 
Competent Authority: 

Provided that an officer or employee may give to, or accept from, a 
relative or personal friend a purely temporary loan of a small amount free 
of interest or operate a credit account with a bona fide tradesman or 
make an advance of pay to his private employee: 

Provided further that an officer or employee may obtain a loan from a 
Cooperative Credit Society of which he is a member or stand as surety in 
respect of a loan taken by another member from a Cooperative Credit 
Society of which he is a member. 

(2) An officer or employee shall manage his private affairs to avoid 
insolvency or habitual indebtedness. 

(3) An officer or employee who is in debt shall furnish to the Competent 
Authority a signed statement of his position half yearly on the 30 th June 
and 31 st December and shall indicate in the statement the steps he*is 

taking to rectify his position. 

Explanation : For the purposes of this sub-regulation, an officer or 
employee shall deemed to be in debt; 

(i) if his total liabilities, exclusive of those, which are fully secured, exceed 
his substantive pay for twelve months; 

(ii) unable to liquidate his debts within a reasonable time if it appears, 
having regard to his personal resources and unavoidable current 
expenses, that he shall not cease to ,be in debt within a period of two 

years. 

(4) An officer or employee who makes a false statement under this 
regulation or who fails to submit the prescribed statement or appears 
unable to liquidate his debts within a reasonable time or applies for the 
protection of an insolvency court shall be liable for dismissal. 
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28. Movable, immovable and valuable property. - (l)Every officer on his 

first appointment shall submit a return of his assets and liabilities giving 
full particulars regarding - 

(a) the immovable property, inherited by him or owned or 
acquired by him or held by him on lease or mortgage either in his 
name or in the name of any member of his family; 

(b) shares, debentures and cash including bank deposits inherited 
by him or similarly owned or acquired or held by him; 

(c) other movable property inherited by him or similarly owned or 
acquired or held by him; and 

id) debts an'-'i ~IjaniliHoc Ir -*_4 1 . 

|| S‘-'"iues tn^uued by mm directly or 

indirectly: 


Provided that, in the case of an officer, who is already in the service of the 
Bank on the date of the commencement of these regulations shall submit 

a return within three months from the date of commencement of these 
regulations. 


(2) Every officer shall submit a return of the immovable/ movable 

property to the Bank as on 31 st March of every year-before 30 th April of 
that year. 


(3) No officer shall, except with the prior intimation to the Competent 
Authority, acquire or dispose of any immovable property by lease, 
mortgage, purchase, sale, gift or otherwise either in his own name or in 
the name of any dependent member of his family: 

Provided that the previous sanction of the Competent Authority shall be 
obtained by the officer if any such transaction is, - 

(a) with a person having official dealings with the officer; or 

(b) otherwise than through a regular or reputed dealer. 

(4) Every officer shall report to the Competent Authority every transaction 
concerning movable property owned or held by him either in his name or 
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in the name of any dependant member of his family if the value of such a 
property exceeds Rs.25,000;~ : 

Provided that, the previous sanction of the Competent Authority shall be 
obtained, if such transaction is:- 

(a) with a person having official dealings with the officer; or 

(b) otherwise than through a regular or reputed dealer. 

(5) Notwithstanding anything contained in the forgoing sub-regulation, 
the Competent Authority may, at any time by general or special order, 
require an officer or employee to furnish, within a period as specified in 
that order, a full and complete statement of such movable or immovable 
property held or acquired by him or on his behalf or in the name of any 
dependant member of his family as may be specified in that order, and 
such statement, if so required by the Bank, include the details of thb 
means by which or the sources from which such property was acquired. 

29. Restrictions regarding marriage, - (1) (i) No officer or employee 

. shall enter into, or contract, a marriage with a person having a spouse 

living; 

(ii) No officer or employee, having a spouse living shall enter into or 
contract a marriage with any person: 

Provided that the Competent Authority may permit an officer or employee 
enter into or contract, any such marriage as referred to in clause (i) or 
clause (ii) if it is satisfied that, - 

(a) Such marriage is permissible under the personal law applicable to 
such officer or employee and the other party to the marriage; and 

(b) there are other grounds for so doing. 

(2) An officer or employee who has married, or marries a person other 
than Indian nationality shall forthwith intimate the fact to the Bank. 

30. Officer or employee arrested for debt or on a criminal charge, 
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(1) An officer or employee who is arrested for debt or on a criminal 
charge or detained in pursuance of any process of law for the time being 1 
in force, may, if so directed by the Competent Authority, be treated as 
being or having been under suspension from the date of his arrest, and/or 
detention, as the case may be, upto such date or during such period as 
the Competent Authority may direct: 


Provided that in respect of the period in regard to which he is so treated, 
he shall be paid subsistence allowance as specified in regulation 46. 


(2) Any payment made to an officer or employee under sub-regulation 
(1) shall be subject to adjustment of his pay and allowances which shall^ 
be made according to the circumstances of the case and in the light of the 
decision as to whether such period is to be accounted for as a period of 
duty or leave: 


Provided that full pay and allowances shall be admissible only if the officer 
or employee, - 

(i) is treated as on duty during such period; and 

(ii) is acquitted of all charges or satisfies the Competent Authority, in case 
of his release from detention or his detention being set aside by the 
Competent Court, that he had not been guilty of improper conduct 
resulting in his detention. 


(3) (a) An officer or employee shall be liable to dismissal or to any of 

the other penalties referred to in regulation 39 if he is committed to 
prison for debt or is convicted of an offence which in the opinion of the 
Competent Authority, either involves morai turpitude, or has a bearing on 
any of the affairs of the Bank or on the discharge by the officer or 
employee of his duties in the Bank, the opinion in this respect of the 
Competent Authority shall be conclusive and binding on the officer or 

employee; 
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(b) such dismissal or other penalty may be imposed as from the date of 
his committal to prison or conviction and nothing in regulation 39 shall 
apply to such imposition. 


(4) Where an officer or employee has been dismissed in pursuance of 
• sub-regulation (3) and the relative conviction is set aside by a higher 
court and the officer or employee is acquitted, he shall be reinstated in 
the service of the Bank. 


(5) Where the absence of an officer or, employee from duty is without 
leave or his overstay is due to his having been arrested for debt or on 
criminal charge or to his having been detained in pursuance of-any law for' 
the time being in force, the provisions of regulation 23 shall also apply 
and for the purpose of that regulation the officer or employee shall be 
treated as having absented himself without leave or as the case may be, 
overstayed otherwise than under circumstances beyond his control. 


31. Prohibition against participation in politics and contesting elections.- 
No officer or employee shall take part in politics or in any political 
demonstration or contest election as a member for any Legislative Body, 
Municipal Council, Zila Parishad, District Board or any other local body. 

k 

32. Prohibition against joining certain associations, strikes, etc. (1) 

No officer, who is not a workman within the meaning of the 

Industrial Disputes Act, 1947 shall, - 

(a) become or continue to be a member or office bearer of, or be 

otherwise directly or indirectly associated with any trade union of 
the employees of the Bank who are workmen within the meaning of 

the Act, or a federation of such trade unions; 

(b) resort to or in any way abet, any form of strike or participate 
in any violent, unseemly or indecent demonstration in connection 
with any matter pertaining to his conditions of service or the 
conditions of service of any other employees of the Bank. 
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(2) In relation to an employee who officiates in a grade or post, which 
is not a grade or post of a workmen, this regulation shall also apply so 
• long as such employee officiates in such higher grade or post. 


(3) No employee shall join or continue to be a member of an 
association, the objects or activities of which are prejudicial to the interest 
of sovereignty and integrity of India, the security of the state, friendly 
relations with foreign States, public order, defamation or incitement to 


offense. 

i 

33. Give evidence. - (1) No officer or employee shall, except with the 
previous approval of the Competent Authority, give evidence in connection 
with any enquiry conducted by any person, committee or authority. 

(2) Where any approval has been accorded under sub-regulation (1), no 
officer or employee giving such evidence shall criticize the policy or any 
action of the Government of India or State Government or the Bank. 


34. Function in honour of officer or -employee. - (1) No officer or 
employee shall, except with the previous sanction of the Competent 
Authority, receive any complimentary or valedictory address or accept any 
testimonial or attend any meeting or entertainment held in his honour or 
in the honour of any other officer or employee: 

Provided that nothing in this sub-regulation shall apply to, - 

(t) a farewell entertainment of a substantially private and informal 
character held in honour of the officer or employee or any other 
officer or employee on the occasion of his retirement or transfer 
or any person who has recently quit the service of the Bank; 
and 

(ii) the acceptance of simple and inexpensive entertainment 
arranged by association of officers or employees. 

(2) (a) No officer or employee shall either directly or indirectly exercise.* 

pressure or influence on any officer or employee to induce or compel him 
to subscribe towards any farewell entertainment; 
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(b) no officer or employee shall collect subscription for farewell 
entertainment from any intermediate or lower grade officer or 
employee for the entertainment of any officer or employee 
belonging to any higher grade. 

35. Canvassing. - No officer or employee shall bring- or attempt to bring 
any political or other outside influence to bear upon any superior authgrity 

to further his interests in respect of matters pertaining to his service in 
the Bank. 

36. Subscriptions. - No officer or employee shall, except with the 
previous sanction of the Competent Authority, ask for, or accept, 
contributions or otherwise associate himself with the raising of any funds 
or other connections in cash or in kind from constituents or customers in 
pursuance of any objective whatsoever. 

37. Consumption of intoxicating materials. - An officer or employee shall, 

l 

(a) strictly abide by any law relating to intoxicating drinks, drugs 
or other materials in force in any area in which he may happen to 
be for the time being; 

(b) not be under the influence of any intoxicating drinks, drugs or 
other materials during the course of his duty and shall also take due 
care that the performance of his duties at any time is not affected in 
any way by the influence of such drinks, drugs or materials; 

(c) refrain from consuming any intoxicating drinks, drugs or other 
materials in a public place; 

(d) not appear in a public place, in a state of intoxication. 

Ex planation : For the purposes of this regulation; "public place", means 
any place or premises to which the public have or are permitted to have’ 
access, whether on payment or otherwise. 
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(b) Major Penalties: — 

(i) save as provided in item (v) of clause (a) of sub-regulation (1) of 
regulation 39, reduction to a lower stage in time scale of pay for, a 
specified period with further directions as to whether or not the officer 
shall earn increments of pay during the period of such reduction and 
whether on expiry of such period the reduction shall or shall not have the 
effect of postponing the future increments of his pay; 

(ii) reduction to a lower grade or post; 

(fif) compulsory retirement; 

(IV) removal from service which shall not be a disqualification for future 
employment; 

(V) dismissal which shall ordinarily be a disqualification for future 
employment. 

Bseteratton: For the purposes of this regulation, - the following shall not 
amount to be a penalty, namely, - 

(•} withholding of one or more increments of an officer on 
account of his fadure to pass a departmental test or 
examination id accordance with the terms of appointment to 
the post which he holds; 

(») stoppage of increment(s) of an officer at the efficiency bar in a time 
scale on the grounds of his unfitness to cross the bar; 

(hi) not giving an officiating assignment or non-promotion of an officer 
to a higher grade of post for which he may be eligible for consideration 
but for which he is found unsuitable after consideration of his case; 

(iv) reserving or postponing the promotion of an officer for reasons like 
completion of certain '■ requirement for promotion or pendency of 
cfisapiinary proceedings; " i!; 
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(v) reversion to a lower grade or post of an officer officiating in, a 
higher grade or post, on the ground that he is considered, after trial, to 
be unsuitable for such higher grade or post or on administrative 
grounds unconnected with his conduct; 

(vi) reversion to the previous grade or post of an officer appointed on 
probation to another grade or post during or at the end of the period of 
probation, in accordance with the terms of his appointment or rules, or 
orders governing such probation; 

(vii) reversion of an officer on deputation to his parent organization; 

(viii) termination of service of an officer; - 

i 

(a) appointed in a temporary capacity otherwise than under a 
contract or agreement on the expiration of the period for which he 
was appointed, or earlier in accordance with the terms of his 
appointment; 

(b) appointed under a contract or agreement, in accordance with 
the terms of such contract or agreement; and 

(c) as part of retrenchment: 

Provided that no minor penalties as specified in items (i) to (v) of 
clause (a) of sub-regulation (1) of regulation 39, shall be imposed by 
the Competent Authority unless the officer is given a notice in writing, 

(i) informing him of the grounds on which it is proposed to impose 
the said penalties; 

(ii) giving him a reasonable opportunity for making a statement of 
defence in writing within a period of 15 days from the date of 
receipt of notice, and statement of defence, if any, submitted by the 
Officer shall be taken into consideration and of being heard. 

i 

i I 

Provided further that no order in imposing any of the major penalities 
specified above, shall be made except by an order in writing signed by 
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the Competent Authority and no such order shall be passed without the 
charge or charges being framed in writing and given to the officer and 
enquiry held so that he shall have reasonable opportunity to answer 
the charge or charges and defend himself. 

Provided further that no enquiry shall be made, if, 

b (i) the misconduct in such cases even if proved, the Bank does 
not intend to impose the punishment of removal or 

■v 

dismissal; and 

(ii) the Bank has issued a show cause notice to the officer advising him 
of the misconduct and the punishment for which he may be liable 
for such misconduct; and, 

(iii) the officer makes a voluntary admission of his guilt in his reply to 
the aforesaid show cause notice; 

i 

2. Employees: 

(a) Minor Penalties : 

(i) censure; 

(ii) recording of adverse remarks against him; 

(iii) withholding of increments for a period not exceeding six months; 

(b) Major Penalties: 

(i) fine; 

(ii) withholding of increment(s) for a period exceeding 6 months; 

(iii) withdrawal of special allowance; 

(iv) reduction of pay to next lower stage upto a maximum period 

of two years in case the staff has reached the maximum in the scale 
of pay; * 

(v) removal from service which shall not be a disqualification for future 

i 

employment; 

(vi) 
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dismissal: 
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Provided that no major penalties as specified in items (i) to (vi) of clause 

(b) of sub-regulation (2) of regulation 39 shall be imposed by the 

Competent Authority unless, - 

(i) an order in writing signed by the competent authority and nb such' 

order shall be passed without the charge(s) being framed in Writing 
and given to the employee and enquiry held; & 

(ii) giving h'rm reasonable opportunity to answer the charge^ k irt 
writing>.and defend himself. 

Provided further that an enquiry need not be held if, - * * ; 

(i) the misconduct is such that even if proved, the Bank doe£-’ ; hot 
intend to impose punishment of removal or dismissal; and 

(ii) the Bank has issued a show cause notice to the employee advfsrng 
him of the misconduct and the punishment for which he nfdf&e 
liable for such misconduct; and . 

(iii) the employee makes a voluntary admission of his guilt #hls 

reply to the aforesaid show cause notice. 1 


40. Waiver of the procedure. - The requirements of regulation 3$*mby 
be waived. Jay the Competent Authority, - I 

(a) If the fact on the basis of which penalty is to be imposed off the‘ ‘ 
/ officer or employee have been established in the Court of lifter 

Cburt martial; or 

(b) Where the officer or employee has been convicted on a crimmai 
charge; or 


(c) wftgre the officer or employee has been absconding; or r 

(d) vdhef^fels for any other reason impracticable to communicate With 
the offrcfe"|f;.^r s employee; or 

^v- •, ; r ' • 

(e) where it i# reasonably not practicable to obseryb the procedure 

, specified under regulation 39: • 


’ V 


l 


' " • r; ' , „ 

Provided that no require merits of regulation 39 may be waived unless the 
^reasons for doing so are recof)ded in writing and placed before the Board:-’'' 
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41. Delegation of the power to enquire. - The Competent Authority may, 
by general or special order in writing, delegate to, - 

(i) An officer who is in a higher scale to the officer against whom the 
proceeding is instituted, in the case of officer; 

(ii) An officer, in case of employee, to conduct the enquiry under 
regulation 39. 

Provided that the Competent Authority may, at his discretion, nominate 
any officer working in the Bank, including those on deputation from other 
institutions or any public servant who is in a higher scale to the officer or 
employee against whom the proceeding is instituted, to conduct the 
enquiry. 

42. Common enquiry.- Notwithstanding anything contained in these 
regulations, if two officers in different grades or an officer and an 
employee are involved jointly in an incident and disciplinary proceedings 
are sought to be instituted against both of them and the Chairman is of 
the opinion that having regard to the facts and circumstances of the case, 
the Competent Authority in respect of both the officer and employee 
should be the same, the Chairman may direct that the Competent 
Authority in respect of the officer shall be the Competent Authority in 
respect of both the officer and employee involved and a common enquiry 
shall be held into the charges against both of them. 

43. Corrupt Practices.- Notwithstanding anything contained in these 
regulations, the following provisions shall apply where it is alleged that an 
officer or employee has been guilty of corrupt practices, namely, - 

(a) where it is alleged that an officer or employee is possessed of 
disproportionate assets or that he has committed an act of criminal 
misconduct or where the investigation and proof of the allegation would 
require the evidence of persons who are not officers or employees of 
the Bank or where, in the opinion of the Chairman, the investigation 
into the allegations cannot be conveniently undertaken by the Bank, the 
investigation into the allegations may be entrusted to the Centra); 
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Bureau of Investigation or the Central Vigilance Commission or such 
other Authority as may be approved by the Chairman, 

(b) if after considering the report on the investigation, the Competent 
Authority is satisfied that there is a prima -facie case of instituting 
disciplinary proceeding against the officer or employee, he may send 
the investigation report to the Central Vigilance Commission or such 
other authority as may be decided by the Chairman from time to time 
in this behalf, for its advice whether disciplinary proceeding should be 
taken up against the officer or employee concerned, 

(c) if after considering the advice of the Central Vigilance Commission 
or such other Authority, as the case may be, the Competent Authority is 

i 

of the opinion that disciplinary proceeding may be instituted against the 
employee concerned; then, the enquiry under this regulation may be 
entrusted to a Commissioner for Departmental Enquiries or any other 
person who may be nominated by the Central Vigilance Commission for 

this purpose; 

(d) The Commissioner for Departmental Enquiries or any other person 
nominated by the Central Vigilance Commission shall submit his report 
to the Competent Authority. 

(e) The Competent Authority shall forward such report to the Central 
Vigilance Commission for its advice as to whether the charge or 
charges, as the case may be, to be framed and the penalty or penalties 
to be imposed under regulation 39. 

(f) The Competent Authority shall, after considering the advice of the 
Centra! Vigilance Commission, impose the penalty. 

Explanation : For the purposes of this regulation, an officer or employee 
shall be deemed to be guilty of corrupt practices if he has committed an 
act of criminal misconduct as defined in sections 13, 14, 15 and 16 of the- 
Prevention of Corruption Act, 1988 (49 of 1988) or he has acted for an 
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improper purpose or in a corrupt manner or had exercised or refrained 
from exercising his powers with an improper or corrupt motive. 

44. Restriction on engagement of a Legal Practitioner. - For the 
purposes of any enquiry under these regulations, the officer or employee 
shall not engage a legal practitioner without prior permission of the 
Competent Authority. 

45. Disciplinary proceedings after retirement. - (1) An officer or 
employee who is under suspension on a charge of misconduct and who 
attains the age of superannuation, shall be deemed to be in service even 
after the age of superannuation for the specific purpose of continuation 
and conclusion of the disciplinary proceedings and issue of final orders 
thereon. 

(2) The officer or employee who is under suspension shall not be eligible 
for any subsistence allowance for the period beyond the date of 
superannuation. 

(3) The officer or employee against whom disciplinary proceeding has 
been initiated shall cease to be in service on the date of superannuation 
but the disciplinary proceeding shall continue as if he was in service until 
the proceedings are concluded and final order is passed in respect 
thereof. 

(4) The officer or employee against whom disciplinary proceedings has 
been initiated shall not receive any pay and/or allowances after the date 
of superannuation and also not be entitled for the payment of retirement 
benefits till the proceeding is completed and final order is passed thereon 
except his own contribution to Contributory Provident Fund (CPF). 

Explanation: For the purposes of this regulation, the normal retirement 
benefits such as encashment of privilege leave and Gratuity may be 
withheld till the completion of the disciplinary proceeding and passing of 
final order by the Competent Authority and the release of benefits shall b£ 
as per the final order of the Competent Authority. 
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46. Suspension. - An officer or employee may be placed under 
suspension by the Competent Authority and during such suspension 
period, the officer or employee shall be entitled for the following 
subsistence allowance, namely, - 


1. In case of an Officer: 

(A) Basic Pay 

(i) For the first three months of suspension, one third( 1/3) of tlje 
basic pay which the officer was drawing on the date prior to the 
date of suspension irrespective of the nature of enquiry; 

(ii) For the subsequent period, - 

(a) where the enquiry is held departmentaily by the Bank, one 
half( 1/2) of the basic pay the officer was drawing on the date prior 
of the date of suspension; 

(b) where the enquiry is held by an outside agency, one 
third(l/3) of the basic pay for the next three months and one 
half( 1/2) of the remaining period of suspension; 

i 

(B) Allowances : 

For the entire period of suspension, dearness allowance and other 
allowances excepting special allowance, if any, will be calculated on the 
reduced pay as specified in items (i) and (ii) of clause (A) of sub¬ 
regulation (1) of regulation 46 at the prevailing rates or at rates 
applicable to similar category of officers. 

2. Employee : 

(A) Basic Pay : - 

(i) For the first three months of suspension, one third (1/3) of the 
basic pay which the employee was drawing on the date prior to the 
date of suspension irrespective of the nature of enquiry. 


(ii)For subsequent period : 
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(a) where the enquiry is held departmentaiiy by the Bank, one 
half (1/2) of the basic pay, the employee was drawing on the date 
prior to the date of suspension; 

(b) after one year, full pay if the departmental enquiry is not 
delayed for reasons attributable to the concerned employee or any 
of his representative(s); 

(c) where the enquiry is done by an outside agency and the said agency 
has come to the conclusion not to prosecute the employee, full paV 
shall be payable after six months from the date of receipt of report 
of such agency or one year after suspension, whichever is later, and 
in the event the enquiry is not delayed for reasons attributable to 
the employee or any of his representative(s). 

(B) Allowances : 

For the entire period of suspension, dearness allowance and other 
allowances excepting special allowance, if any, shall be calculated on the 
reduced pay as specified in terms of items (i) and (ii) of clause (A) of sub¬ 
regulation (2) of regulation 46 at the prevailing rates or at rates 
applicable to similar category of employees: 

Provided that no officer or employee shall be entitled to receive payment 
of subsistence allowance unless he furnishes a declaration that he is not 
engaged in any other employment, business, profession or vocation: 

Provided further that if during the period of suspension an officer or 
employee retired by reason of his attaining the age of superannuation, no 
subsistence allowance shall be paid to him from the date of his 
retirement * 

47. Recoveries from subsistence allowance. - All compulsory, deductions 
and all instalments towards repayment of unsecured loans and advances 
given by the Bank, if any, shall be recovered from the subsistence 
allowance payable to officer or employee. 
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48. Treatment of suspension period and allied matters. - (1) The 
Competent Authority may, while imposing penalty, direct whether the 
officer or employee shall be paid the difference between the subsistence 
allowance and the emoluments which he would have received but for such 
suspension or the period he was under suspension and that, if the 
Competent Authority decides otherwise, no order shall be passed Which 
shall have the effect of compelling the officer or employee to refund such 
subsistence allowance. 

(2) The period during which an officer or employee is under suspension 
shall, if he is not removed or dismissed from the service, be treated as 
period spent on duty or otherwise as the Competent Authority may direct. 

49. Right to appeal.- (1) An officer or employee may prefer an appeal 
against any order passed under these regulations to the Appellate 
Authority mentioned in regulation 50 within a period of 45 days from the 

i 

date of receipt of such order. 

(2) The Appellate Authority shall decide the appeal and pass order 
preferably within a period of 6 months from the date of receipt of the 


50. Appellate authority. - An appeal shall lie before, - 

(i) the Board, where the Chairman is the Competent Authority; and 

(ii) the Chairman, where any other officer is the Competent Authority. 

51. Requirement of an appeal - Every appeal shall comply with the 

following requirements; namely, - 

(i) it shall be in writing and couched in polite and respectful language 
and shall be free from unnecessary padding or superfluous 
verbiage; 

(ii) it shall contain ail material statements and arguments relied on and 
shall be complete in itself, 

(iii) it shall specify the relief desired, 

(iv) it shall not be addressed to director personally. 
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CHAPTER - V 
PAY AND ALLOWANCES 

52. When accrue and payable, - Subject to the provisions of these 
regulations, pay and allowances shall accrue from the commencement 
of the service of an officer or employee and shall become payable on the 
last working day of the each month in respect of the service performed 
during the said month. 

53. When pay and allowances ceases, - Pay and allowances shall cease 
to accrue as soon as an officer or employee ceases to be in service : 

Provided that if an officer or employee dismissed from the service of the 
Bank, the pay and allowances of the officer or employee shall cease from 
the date of dismissal : 

Provided further that if an officer or employee dies in service, the pay and 
allowances shall cease from the day following that on which the death 
occurs. 

54. Increments.- In a scale, the increment shall accrue on the 
completion of each specified period of service on each stage of that scale, 
whether such period be probationary, officiating or substantive : 

Provided that an officer or employee shall draw increment on the first day 
of the month in which it falls due irrespective of the actual date of its 
accrual. 

CHAPTER - VI 
LEAVE AND JOINING TIME 

55. Kinds of leave, - Subject to the provisions of these regulations, an 
officer or employee may be eligible for the following kinds of leave, 
namely, - 


(a) Casual Leave, 


8362 


THE GAZETTE OF INDIA, OCTOBER 23,2010 (KARTIKA 1, 1932) 


[Part III— Sec. 4 


(b) Privilege Leave, 

(c) Sick Leave, 

(d) Extra-ordinary Leave, 

(e) Special Casual Leave and Special Leave, 

(f) Maternity Leave, and 

(g) Paternity leave. 

L 

56. Authorities empowered to grant leave. - The Competent Authority or 
any other officer authorized by him in this behalf shall grant any kinds of 
leave as referred to in regulation 55. 

57. Power to refuse ieave or recall an officer or employee from ieave, - 

(1) Leave cannot be claimed as a matter of right. When the 
exigencies of the service of the Bank requires, the Competent 
Authority shall, by order in writing, refuse or revoke the leave of 
any description. 

(2) The Competent Authority may, whenever the Bank deems'fit 
to do so, recall the officer or employee who is on ieave to join in his 
duty in the Bank; 

Provided that if the officer or employee is out of headquarter, he shall be 
eligible to be paid the actual expenses incurred by him and the members 
of his family for returning to the headquarter. 


58. Place of reporting on return from leave.- An officer or employee who 
is on leave shall, unless otherwise instructed to the contrary, return for 


duty to the place where hi 


was posted before proceeding on leave. 


59. Leave not admissible for an officer or employee placed under 
suspension. - No leave shall be granted to an officer or employee who is 
under suspension. 


60. Casual Leave. - (1) An officer or employee shall be eligible for 
casual leave on full emoluments for 12 working days in a calendar years 
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Provided that not more than four days casual leave may be availed of at 
any one time : 

Provided further that holidays and Sundays may not be combined with 
such leave in such a manner as to increase the absence at any one time 
beyond six days. ' * 

(2) Casual leave to an officer or employee during the first calendar year 
of his service shall be admissible on a pro-rata basis at the rate of one 
day for each completed month or part thereof. 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or 
prefixed to sick leave in the following year in respect of an officer, 

(b) Casual leave not availed of in a calendar year may be converted into 

i 

sick leave on full substantive pay in respect of employees and such sick 
leave shall be in addition to the eligible sick leave limits specified in 
regulation 62; 

(4) Casual leave may not be granted in combination with any other 
kinds of leave except as provided under clause (a) of sub-regulation (3), 
Special Casual leave under regulation 64, Maternity leave under 
regulation 65 and Paternity leave under regulation 66. 

61. Privilege leave, - (1) An officer or employee shall be eligible for 
privilege leave computed at one day for every 11 days of service on duty: 1 

Provided that no privilege leave shall be availed of before the completion 
of 11 months of service on duty at the joining of his service. 

(2) The period of privilege leave to which an officer or employee is 
entitled at any time shall be the period which he has earned less the 
period availed of. 

(3) An officer or employee on privilege leave shall be entitled to full 
emoluments for the period of leave. 


18—299 Gl/2010 
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(4) Privilege leave may be accumulated upto 31 st December, 1989 for 
an aggregate period upto 180 days and from 1st January 1990, the 
privilege leave may be accumulated upto not more than 240 days. ‘ 

(5) An application for privilege leave shall be submitted by an officer or 
employee one month before the date from which such leave is required. 

(6) The application which does not satisfy the requirement of sub¬ 
regulation (5) may be refused without assigning any reason: 

Provided that if the Competent Authority is satisfied that such 
requirement was not possible, he may, at his discretion, waive the 
requirement. 

i 

62. Sick Leave and Additional sick leave. - (1) The sick leave or medical 
leave account of every officer or employee shall be credited with medical 
leave in advance, in two installments of fifteen days each on the first day 
of January and July of every calendar year. 

(2) (a) The leave shall be credited to the said leave account at the rate of 
5/2 days for each completed calendar month of service, which he is likely 
to render, in the sick leave or medical leave of the calendar year in which 
he is appointed, 

i 

(b) The credit for the sick leave or medical leave in which an officer or 
employee is due to retire or resign from the service shall be allowed at 
the rate of 5/2 days per completed calendar month up to the date of 
retirement or resignation, 

(c) When an officer or employee is removed or dismissed from service or 
dies while in service, credit of sick leave or medical leave shall be allowed 
at the rate of 5/2 days per completed calendar month up to the end of the 
calendar month preceding the calendar month in which he is removed .or 
dismissed from service or dies in service. 
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(d) Where a period of absence or suspension of an officer or employee 
has been treated as 'dies non 7 in a sick leave or medical leave, the credit 
to be afforded to his sick leave or medical leave account at the 
commencement of next sick leave or medical leave shall be reduced by 
one eighteen of the period of 'dies non' subject to a maximum of ten 
days: 

Provided that sick leave or medical leave can be accumulated during his 
entire service subject to the following conditions, namely - 

(i) An officer or employee shall be eligible to receive one month's full 

emoluments during the period of sick or medical leave: k 

Provided that if an officer or employee so desires, the Bank may permit 
him to draw full emoluments in respect of any portion of sick leave 
granted to him and the twice the amount of such period on full 
emoluments shall be debited against his sick or medical leave account for 
this purpose. 

(ii) The sick or medical leave shall be granted on pro rata basis during the 
first year of service; 

(iii) The sick or medical leave may be availed of only on production of 
medical certificate issued by a recognized medical practitioner acceptable 
to the Bank; 

(iv) Any officer or employee desirous of resuming duty on expiry of sick or 
medical leave shall produce medical certificate issued by a recognized 
medical practitioner acceptable of the Bank stating that he is fit for duty, 

EXPLANATION: For the purposes of this regulation,- 

1. Till the 1 st day of September, 1987 an officer or employee is eligible 
for 20 days sick or medical leave for each completed year of service- 
and such leave can be accumulated upto 180 days. 
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2. From the 1 st day of September, 1987 till October 18, 2005, &n 
officer or employee shall be eligible for 20 days of sick or medical 
leave for each completed year of service. 

3. From October 19, 2005, an officer or employee shall be eligible for 
30 days of sick or medical leave for each completed year of service 
subject to a maximum of 18 month during the entire service and 
such leave can be accumulated up to a period of 540 days during 
the entire service and may be -availed of only on production of 
medical certificate issued by a medical practitioner acceptable to the 
Bank or at the Bank's discretion nominated by it at its cost. ‘ 

4. From October 19, 2005, where an officer or an employee who has 
completed 24 years of service shall be eligible for 30 days additional 
sick leave for each completed year of service subject to a maximum 
of 90 days. 

63. Extraordinary Leave, - (1) Extraordinary leave may be granted to an 
officer or employee when no other leave is due to him and when having 
regard to his length of service, sick leave is not considered justified by the 
Competent Authority. 1 

(2) The duration of extra ordinary leave to be granted to an officer or 
employee shall not exceed 90 days on any occasion and 360 days during 
the entire period of his service: 

Provided that in the exceptional circumstances, the Chairman may, with 
the approval of Board, grant extraordinary leave upto a total period of 
720 days to an officer or employee: 

Provided further that in case of chronic sickness of an officer or employee, 
the Chairman may, with the approval of the Board grant extra ordinary 
leave in excess of 720 days to him and the Board, while according such 
approval, shall record the specific reasons therefor in writing. 






I 



(4) No pay and allowances are admissible during the period of extra 
ordinary leave and the period spent on such leave shall not count for 
increment: 


Provided that where the Competent Authority is satisfied that sanction 1 of 
extra ordinary leave was necessitated on account of illness or any other 
reason beyond the control of officer or employee, he may direct that the 
period of extraordinary leave would count for increment. 

64. Special casual leave and special leave.- An officer or employee may 
be granted special casual leave and special leave for sports, donation of 
blood, family planning, defending another officer or employee in an 
enquiry, or for joining civil defence services or any other purposes as may 

be decided by the Board in accordance with the guidelines of the Central 
Government. 

> 

65. Maternity Leave. - (1) Leave upto a period of six months at a time 
may be granted by way of maternity leave including in respect of post 
natal period or at the time of miscarriage or abortion or medical 
termination of pregnancy, so however, that not more than 12 months of 
such leave shall be available during the entire period of service of a 
female officer or employee. 

(2) Maternity leave may be combined with any other kind of leave but any 
leave applied for in continuation of the former may be granted only if the 

request is supported by certificate issued by a recognized medical 
practitioner acceptable to the Bank. 

(3) The Maternity leave may also be granted once during the entire 
service period to a female officer or employee who has no living child, for 
legally adopting a child who is below 1 year of age till the child reaches 

19—299 G1/2010 



8368 T HE GAZETTE OF INDIA, OCTOBER 23,201Q (KARTIKA 1,1932) [Part HI— Sec. 4 

the age of 1 year subject to a maximum period of 2 months subject to the 
following terms and conditions, namely, - 

(a) leave shall be granted for adoption of only one child; 

(b) the officer or employee shall adopt a child through the due process of 
law for the time being in force and produce the adoption deed to the Bank 
for sanctioning such leave. 

66. Paternity Leave. - 

(1) The male officer or employee who having less than two surviving 
children, may be granted paternity leave for a period of 15 days, during 
the confinement of his wife for childbirth, i.e. upto 15 days before, or up 
to six months from the date of delivery of the child. 

(2) During such period of 15 days, the male officer or employee shall be 
paid leave salary equal to the pay drawn immediately before proceeding 
on ieave. 

I s 

(3) The paternity leave may be combined with leave of any other kind, 

(4) The paternity leave shall not be debited against any other ieave 
account of the male officer or employee. 

(5) If paternity leave is not availed of within the period specified above 
such leave shall be treated as lapsed. 

67. Lapse of leave. - All leave shall lapse on the death of an officer or 
employee or if he ceases to be in the service of the Bank: 

Provided that where an officer or employee dies in service, there shall be 
payable to his legal representatives, sums which would have been payable 
to the officer or employee as if he has availed of the privilege leave that 
he had accumulated at the time of his death subject to sub-regulation (4) 
of regulation 61. 
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' Provided further that where a staff retires from the service of the Bank, 
he shall be eligible to be paid a sum equivalent to the emoluments for the 
period of privilege leave he had accumulated subject to sub-regulation 
(4) of regulation 61: 

Provided also that in respect of the employee where his services are 
terminated owing to retrenchment, he shall be paid pay and allowances 
for the period of privilege leave at his credit. 

68. Furnishing of leave address to the Bank. - An officer or employee 
who has been sanctioned leave and leaves, his place of duty shall furnish 
to the Bank, the address at which he can be contacted, while out of 
headquarters. 

69. Commencement and Termination of leave. - (1) The first day of 

leave of an officer or employee is the working day succeeding that upon 
which he hands over charge. ‘ k 

(2) The last day of leave of an officer or employee is the working day 
preceding that upon which he reports his return to duty. 

70. joining time. - (1) A officer or employee shall be eligible for joining 
time on one occasion to enable him, - 

(a) to join a new post to which he is appointed while on duty in his old 
post, or 

(b) to join a new post on return from leave. 

i 

(2) The period of joining time shall be, - 

(a) in respect of an officer, a period not exceeding seven days 
exclusive of the number of days spent on travel, and 

(b) in respect of an employee a period not exceeding six days exclusive 
of the number of days spent on travel. 
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(3) During the period spent on joining time, an officer or employee shall 
be eligible to draw the emoluments at the place of old or new posting, 
whichever is less. 


(4) In calculating the joining time admissible to an officer or employee, 
the day on which he is relieved from his post shall be excluded: , 


Provided that public holidays following the day of his relief shall not be 
included in computing the joining time. 

(5) No joining time shall be admissible to an officer or employee if,- 

(i) the transfer does not involve a posting to a different place; 

(ii) his posting is of temporary nature, irrespective of the fact that the 
posting is to a place or station other than the one at which he is 
permanently posted; 

i 

(iii) the transfer is at his own request; 

(iv) the transfer is within the same Panchayat or Municipality or Urban 
Agglomeration or Municipal Corporation or Town or City. 


CHAPTER - VII 
MISCELLANEOUS 

71. Provident Fund and Pension. - (1) An officer or employee who has 
completed continuous minimum service as specified in the Employees' 
Provident Fund and Miscellaneous Provisions Act, 1952 (19 of 1952) shall 
be a member of the Employees' Provident Fund and the contribution to 
the Provident Fund by the officer or employee and the Bank shall be in 
accordance with provisions of the said Act. 
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(2) (a) An officer or employee covered under the provisions of Employees' 
Provident Fund and Miscellaneous Provisions Ac, 1952 (19 of 1952) shall 
be governed by the provisions of employees Pension Scheme 1995 framed 
by the Central Government in exercise of the powers conferred by section 
6A of the said Act; 

(b) the Pension Scheme so framed shall come into force from the 16th 
day of November, 1995. 

72. Gratuity. - (1) An officer or employee shall be eligible for payment 
of gratuity either as per the provisions of the Payment of Gratuity Act, 
1972 (39 of 1972) or as per sub-regulation (2), whichever is higher. 

(2) Every officer or employee shall be eligible for gratuity on, - 

(a) retirement, 

(b) death, 

(c) disablement rendering him unfit for further service as certified by a 
medical officer approved by the Bank, or 

(d) resignation after completing 10 years of continuous service, 

or 

(e) termination of service in any other way except by way of 
punishment after completion of 10 years of service: 

Provided that in respect of an employee there shall be no forfeiture of 
gratuity for dismissal on account of misconduct except in cases where 
such misconduct causes financial loss to the bank and in that case to that 
extent only. 

(3) The amount of gratuity payable to an officer or employee shall be one 
months pay for every completed year of service or part thereof in excess 
of six months subject to a maximum of 15 month's pay: 

Provided that where an officer or employee has completed more than 30 
years of service, he shall be eligible by way of gratuity for an additional' 


8371 


20—299 G1/2010 




8372 


THE GAZETTE OF INDIA, OCTOBER 23,2010 ( KARTIKA 1, 1932) [Part III— Sec. 4 

amount at the rate of one half of a month’s pay for each completed year 
of service beyond 30 years: 

Provided further that in respect of an officer the gratuity is payable based 
' on the last pay drawn: 


Provided also that in respect of an employee pay for the purposes of 


calculation of the gratuity shall be the average of the basic pay (100%), 
dearness allowance and special allowance. and officiating allowance 


payable during the 12 months preceding death, disability, retirement, 
resignation or termination of service, as the case may be. 


73. womicile,- {i) Every officer or employee shaii on his appointment 
declare his domicile in writing to the Bank in Schedule - III and if such 


domicile is not his place of birth he shall establish the same to the 
satisfaction of the Appointing Authority. 


(2) No officer or employee who has once indicated his domicile, shall be 
permitted to alter the same unless he satisfies the Bank that the change 
is bonafide. 


(3) An officer or employee may not be permitted to change his domicile in 
such a manner as to increase the cost to the Bank of any such 
concession. 

i 

74, Transferability. - (l) Every officer or employee is liable for transfer 
to any office or branch of the Bank. 


(2) Notwithstanding anything contained in these regulations, an officer 
appointed under scaie IV or scale V shall be liable to be transferred to any 
Regional Rural Bank sponsored by the same Bank. 

75.- Lending of services of an officer or employee to other 
organization.- The service of an officer or employee may be lent- 
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to other organization subject to such terms and conditions and for 
such duration as may be approved by the Boards. 

Provided that the service of an officer or employee may not be lent to 
other organization against his will: 

Provided further that in case of lending of an officer or employee to the 
Regional Rural Bank sponsored by the Sponsor Bank, the first proviso 

shall not be applicable. 

76. Implementation of regulations. - The Chairman may, from time to 
time, issue such instruction or direction as he may consider necessary for 

' i 

giving effect to, or carrying out the provisions of these regulations. 

77. Repeal and Savings. - 

(1) Every rule, regulation, bye-law or any provision in any agreement or 
a resolution corresponding to any of the regulations herein contained and 
in force immediately before the commencement of these regulations and 
applicable to officers and employees is hereby repealed. 

(2) Notwithstanding such repeal, any order made or action taken under 
the provisions so repealed shall be deemed to have been made or taken 
under the provisions of these regulations. 

Approved by Board of Directors of Uttar Bihar Gramin Bank in its meeting 
held on 12.08.2010. 

[ R. K. ARORA ] [ C. AZAD ] [ N. ROHATGI ] 

CHAIRMAN DIRECTOR DIRECTOR 

[ R. S. SINGH ] [ A. K. THAKUR ] [ Smt. MANJU RAM ] [ S. C. MISHRA ] 

DIRECTOR DIRECTOR DIRECTOR DIRECTOR 
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[See regulation 5(4)(ii)] 
DECLARATION OF MARITAL STATUS 


I, Shri/Smt/Kum 

w/o d/o_ 

under: 


_ s/o 

declare as 


(i) That I am unmarried/a widower/widow. 

(ii) That I am married and have only one spouse living. , 

(iii) That I have entered into or contracted a marriage with a 
person having a spouse living. I may be granted exemption on the 
basis of ground given below. Application for grant of exemption is 
enclosed. 


Ground: 


2. I solemnly affirm that the above declaration is true and I 
understand that in the event of the declaration being found to be incorrect 
after my appointment, I shall be liable to be dismissed from service. 


Date: 


Signature 
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SCHEDULE - 11 
(See regulation 19) 

DECLARATION OF FIDELITY AND SECRECY 

I, _____, do hereby declare that I will 

faithfully, truly and to the best of my skill and ability execute and perform 
the duties required of me as officer or employee of the 

i 

_ Bank and which properly relate the 

office or position held by me in the said Bank. 

I further declare that I wiii not divulge or allow to be divulged to any 
person not legally entitled thereto any information relating to the affairs 
of the said Bank or to the affairs of any person having any dealing with 
the said Bank and nor will I allow any such person to inspect or have 
access to any books or documents or electronic records belonging to or in 
possession of the said Bank and relatipg to the business of the said Bank 
or the business of any person having any dealing with the said Bank. 

i 

Signed before me 

Signature: 

Name in full: 
Designation: 

Signature: 

Name in full: 

Designation: 

Place 

Date 


21—299 GI/2010 
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(See regulation 73) 

DECLARATION OF DOMICILE 

Place: 

i 

Date: 

1/ the undersigned having been appointed in the service of 

the.Bank hereby declare,..,.(Place) 

in.(District) as my place of domicile. 

i. * The above is my piace of birth, 
or 

* The above is not my place of birth, my place of birth is.(Place) 

in.(District) but .(Place) has been declared as my 

place of domicile for the reasons given below. » 


Signature 

Name in full 
Designation and 
Nature of appointment 
Date of appointment 


* Strike out whichever is not applicable. 



[ R. K. ARORA ] 
CHAIRMAN 


,<|i 
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THE INSTITUTE OF CHARTERED ACCOUNTANTS OF INDIA 
New Delhi-110002, the 30th September 2010 

N0.13-CA (EXAM)/CPT(Online)/2010: - In pursuance of Regulation 22 of the Chartered Accountants 
Regulations, 1988, the Council of the Institute of Chartered Accountants of India is pleased to notify that the 
Online Common Proficiency Test will be held on the following date in two sessions as given below, at the 
following centres provided that sufficient number of candidates offer themselves to appear from each 
centre. 


Dates of Online CPT: 


S. No. 

Dates of Online Common Proficiency Test (CPT) 

1 

25 th October, 2010 (Monday) 

2 

26 m October, 2010 (Tuesday) 


First Session 
(i.e. Morning Session) 

10.30 AM to 12.30 PM (1ST) 

Section - A Fundamentals of Accounting 
Section - B Mercantile Laws 

Second Session 
(i.e. Afternoon Session) 

2.00 PM to 4.00 PM (1ST) 

Section - C General Economics 

Section, - D Quantitative Aptitude 

-i---- 


EXAMINATION CENTRES: 


1 

AHMEDABAD 

12 

JAIPUR 

2 

BANGALORE 

13 

KANPUR(CRO) 

3 

CHANDIGARH 

14 

KOLKATA(ERO) 

4 

CHENNAI (SRO) 

15 

LUCKNOW 

5 

COIMBATORE 

16 

MUMBAI (WRO) 

6 

DELHI(NRO) 

17 

PUNE 

7 

DELHI (ROHINI) 

18 

SURAT 

8 

ERNAKULAM 

19 

THIRUVANANTHAPURAM 

9 

GUNTUR 

20 

UDAIPUR 

10 

HYDERABAD 

21 

VISAKHAPATNAM 

11 

INDORE 




Candidates intending to appear in Online CPT from the above cities will be required to fill up 
examination form Online at http://cptonline.icai.org . 


The medium of test for Online CPT would be ENGLISH only. 
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The candidates intending to take the Online CPT shall be required to fill in the Online 
examination application form with requisite fees and the facility for Online filling up of examination 
form would be made available as indicated below:- 


Date of Test 

25 tn October 2010, 26 th October 2010 j 

Eligibility(registered in CPT Course on or before ) 

August 2 nd , 2010 

Commencement of online filling up of application form 

5 th October 2010 
(From 10:00 hrs) 

Last Date* 

9 th October 2010 
(upto 17:30 hrs) 


* The online application form for the Test may be closed prior to the above Last Date in case * 
the seats available at a particular centre are completely filled up. 

A candidate can appear in Common Proficiency Test two times in a period of six months i.e. 
once in Online test either in July, September, or October 2010 and once in Paper Pencil mode CPT in 
December, 2010. j 

The decision of the Institute to admit a candidate in either the Online Test in October, 2010 or 
Paper-Pencil Mode Test in December-2010 is final and no correspondence for change of Test / Centre 
etc. will be entertained under any circumstances. 


T. PARAMASIVAN 
Sr. Dy. Dir. (Exams.) 


EMPLOYEES’ STATE INSURANCE CORPORATION 
New Delhi, the 14th September 2010 

No. N-15/13/6/3/2007-P&D—In pursuance of powers conferred by Section 46(2) of the Employees' State 
Insurance Act, 1948 (34 of 1948), read with Regulation 95-Aof the Employees' State Insurance (General) Regulations. 
1950, the Director General has fixed the 1st September, 2010 as the date from which the medical benefits as laid 
down in the said Regulation 95-A and the Kerala Employees' State Insurance (Medical Benefit) Rules, 1957 shall be 
extended to the families of insured persons in the following area in the State of Kerala namely 

"The areas within the revenue villages of Koram in Payyannur Municipality of Kannur District." 

R.C. SHARMA 
Dir. (P&D) 
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New Delhi-110002, the 29th September 2010 

No. V-33( 13)8/2000-E.IV—In pursuance of Section 25 of the ESI Act, 1948 (34 of 1948) read with Regulation 
10 of the ESI (General) Regulation, 1950, the Chairman, ESI Corporation hereby constitutes the Regional board for 
Karnataka State which shall consist of the following members, namely :— 


SI. 

No. 

Name of Representatives 

Designation 

Under 

Regulation 

1 . 

Minister lor Labour 

Karnataka Govt., 

Vidhana Soudha, Bangalore 

Chairman 

10(1) (a) 

7 . 

The Secretary to 

Govt, of Karnataka, 

Labour Department 

Vikasa Soudha, Bangalore 

Vice-Chairman 

10(1)(b) 

3 . 

The Labour .Commissioner, 

Karnataka, Karmika Bhavana, 

Banneru Ghatata Road, 

Bangalore. 

State 

Representative 

10 (1)(c) 

4 . 

The Director, 

ESI Scheme (Medical) Service, 

Rajajinagar, 

Bangalore-560010 

n-F'P 1 /"I 1 

LjyV - 

Member 

10(1)(d)(i) 

5 . 

The State Medical Commissioner, 

ESI Corporation 

(South Zone) No.10, Binnyfields, 
Binnypet, Sirsi Circle, 

Bangalore-560023 

-do- 

10(1)(d)(ii) 

6 . 

Shri J. Crasta, 

President F.K.C.C.I. 

. Employers' 
Representative 

10(1)(e) 

7 . 

Sr:i A.M. Naganna, 

Co-Chairman, B.C.I.C. and 

General Manager, H.R and 

Administration, Bhoruka Power 

Corporation Ltd., 

No.48, Lavaelle Road, 
Bangalore-560001. 

Employers' 
Additional 
Representative 

Proviso to 

Regulation 
10(1) 

8 . 

Shri T. Parabrahman, 

Chairman, C.I.I. Karnataka, 

No. 1086, 12 th Main, HAL 2 nd Stage, 
Indiranagara, Bangalore-560008. 

Employers' 
Additional 
Representative 

Proviso to 

Regulation 

10 (1) 

9 . 

Shri Devendrappa Poojari, Marthur 
R/o Marthur, 

Gulbarga Taluk, • 

District Gulbarga, Karnataka. 

-do- 

-do- 
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10. 

Shri. Ramakrishna Poonja, 

President, Bharathiya Mazdoor 

Sangh, 

Karnataka, Subhedhar Chatram Road, 
Bangalore-560009. 

Employees' 
Representative 

10(1)(e) 

.11. 

Shri M.R. Dakshina Murthy, 

Employees' 

Proviso to 


Secretary, INTUC, 

Additional. 

Regulation 


No. 2671, 2 nd Main Road ll ch Cross, 
Vyalikaval, Bangalore-560003. 

Representative 

10(1) 

12 . 

Shri V.G.K. Nayar, 

Employees' 

Proviso to 


General Secretary, CITU, 

Additional 

Regulation 


Karnataka. 

Representative 

10(1) 

TT 

Shri Bairaj B., 

R/o No. 310, 7 th Main Vyalikaval, 
Maleshwaram, 

Bangalore-560003. 

-do- 

-do- 

___ 

Dr. Nagaraj, 

Member of: the 

Regulation 


Srinivasa Hospital, 

Medical 

10 (2) (co- 

1 

T i.rrunmeq'owda Layou t, 

1 losakote-5 621.14 . 

Profession 

opted) 

lb. i 

Shr i B . C . Prabhakar, President, 

Member ESIC 

10(1)(£) 


Ka rriataka Employers' Association 

residing in the 



(C1E) 74, Shankara Arcade, Vani 

Vilas Road, Baravanagudi, 
Bangalore-560004. 

State. 

! 

16. 

1 

l 

Sh.r.i Bhimarao Tegalathippi, 

II.No. 135/B, Opposite Darga Gubbi 
Colony, 

Sedam Road Post Office, Near RTO 
Office, 

Gulba.rga-58b1.05. (Karnataka) 

Member ESIC 
residing in the 
State. 

10(1)(f > 

I ’! /” 

Shri Venkatesh U.B., 

S/o Date Vaasudeva Rao, 

R/o 99, Second Cross, 3^° Main, 

4 th Phase, J.P. Nagar, 

Bangalore-560078 (Karnataka) 

Member ESIC 

residing in the 
State. 

10(1)(f) 

1 

J 

i 

! 

1 8. . 

Addl. Commissioner/Regional 

1)1 rector, 

ESI Corporation, 

Regional Office, 

Member Secretary 

10(3) 


Bangalore 


_ 


C. S. KEDAR 
Dir. General 
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